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CEO Message

Aiming to achieve its long -term goal of the "Sustainability VISION," Toray Advanced Materials Korea is
continuing its efforts to address global environmental and social issues, including climate change.
We promise that we will fulfill our responsibilities and roles as a corporate citizen through management
based on trust and principles.

Dear stakeholders.

Toray Advanced Materials Korea is promoting sustainability management to strengthen
the foundation for sustainable growth through materials innovation and to respond
responsibly to the changing business environment.

To this end, in terms of the environment, we are minimizing the environmental impact
across our overall business operations through greenhouse gas emissions reduction,
resource circulation, and natural capital conservation. In terms of people, we emphasize
human capital and strengthen foundations such as safety, quality, and supply chain
management to create an environment where all members can unleash their capabilities.

In addition, we are continuously enhancing our corporate value by simultaneously
creating social and economic values through innovations centered on eco -friendly and
advanced materials.

Moving forward, Toray Advanced Materials Korea will continue to do its utmost to fulfill
its social responsibilities and build a sustainable society and future based on trust with
stakeholders.

Kim Young-seop, CEO, Toray Advanced Materials Korea

Vs [l
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Company Profile

From basics to cutting  -edge, we promise a better tomorrow based WP~ R ag ] T LI i#ﬂilii!iliéﬁ
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Since its establishment in December 1999, TAK has grown into a leading materials company in { e ,,_.‘ngnm“"mm.m“ “"!“M!E! |
Korea, supplying essential materials to various industries, ranging from essential consumer : : Y ‘mm " "-I 14 1 apus
materials to advanced, high -functional materials, including fibers, aramid, polyester films, IT o m"'l

materials, carbon fibers, polyester resins, and water treatment filters. | l ' .

Based on advanced technological capabilities and quality competitiveness, we are contributing
to the innovation and value enhancement of our customers' industries, while expanding our
competitiveness in the global market through continuous R&D and business advancement to
leap forward as an advanced materials company leading future industries.

X Company Overview X Key Products X Management Philosophy
\ ] - N | | i
ame Toray Advanced Materials Korea \-__ | |Rd | Corporate Philosophy
Establishm Dec. 1. 1999 | gl | oy EE — J ‘ } We contribute to society by creating new values.
ent T gl e i — L
V) = ay LSS Basic Principles of Management
CEO Kim Young-seop PET films IT materials Carbon fibers Water o _
. treatment filters T \all\rlsi (;r:rz\iltiser;ew value and provide high -quality products
Business Manufacture and Sales of Advanced Materials -
Area ¥ T We offer open opportunities, fair evaluations, and rewards.
Key Films, |T Materials, Carbon Fibers, I ~  We foster a valuable enterprise and practice management that
Water Treatment Filters, Fibers & Nonwovens, Fonsharehodersl P P 9
products Resin Chemicals ] rewards trust.
. . ’ . Sresn @D et
Website https://ww.torayamk.com PET fibers Nonwovens Aramid PPS resin p: prosperity.
Number of Global Operations
2025 KTde‘)erformance Capital stock Revenue Operating profit Employees (Including Subsidiaries)
naicators - - i .
KRW 944.6 billion KRW 2.5254 trillion 125.6 billion 2,270 25 locations across

April 1, 2025 «March 31, 2026, Consolidated basis
(The number of employees is as of December 31, 2025)

4 countries
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Global Business

Korea (10) Subsidiaries (7) Overseas (8)

X Manufacturing and Technology X China

Seoul Head Office Gumi Plant 1

Operations Sites

R&D Center

TAK Shanghai Co., Ltd.

TAK Information Systems

TAK Shanghai Co., Ltd.(Tianjin factory)

Gumi Plant 2 TAK Textile
el
ﬁ,’:-’;h ' #t“g Toray Polytech (Nantong) Co., Ltd
d A:\E TAK Microfilter Inc.
=5

TAK Advanced Film (Nantong) Co., Ltd.

Gumi Plant 3 TAK Spuntech

TAK Composites (Qingdao) Co., Ltd

HanmeeEntec Co., Ltd. (TAHEC)

- X Indonesia
Toray Battery Separator Film Korea Co., Ltd.

(TBSK)
PT. TAK Textiles Indonesia

X Standard Workplace for the Disabled

PT. Toray Polytech Jakarta
Gunsan Plant Ulsan Plant

Happy With

X Vietnam

TAK Textiles Vina Co., Ltd.

? TAK Membrane (Tianjin) Co., Ltd. was liquidated in 2025, and Tianjin Factory was incorporated into TAK Shanghai Co., Ltd.
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Since its founding in 1926, Toray Group has grown based on the Basic Directions for Sustainability Activities to Realize "TORAY VISION 2050"
philosophy that "a corporation is a public entity of society and
aml rpg srcgqg rm gmagcrw rfpmsef grq "~ sqgl cges =

today as our current corporate philosophy: "We contribute to society by Environment Pet !.'!l.'.l§9
apc_rgle lcu t_jscaq, ?
Under this philosophy, Toray Group has been working to address various - Y, \
social challenges, including global environmental problems such as Ut . . . . L
climate change, and is contributing to the development of a sustainable Contributions to Environment Contributing to Society Through Business Contributions to People
society through the development of innovative technologies and _ ) e mm—]
o ) A Greenhouse Gas Emissions : . )
Based on this direction, Toray Group established the "Toray Group Reduction Agﬁﬁgt’gdc'?%;%e Awell & Comfort Life Management
Susltalnablllty Vision" in 2018 and set a gqal t.o realize a carboln -neutral - Saving energy, converting fuels, ARealizing a Circular Respecting Human Rights
society that balances greenhouse gas emissions and absorption by 2050. and utilizing renewable energy Economy Safety & Disaster - Valuing Human Capital
Furthermore, beginning in 2026, this has been revised to "TORAY VISION sources AReducing Impacts on Pr‘a’e”&fn A Safety & Disaster
P o 5 o eal
2050," aiming for a 'society where people and the earth live in harmony, A Resource Circulation and Dependence on Comfortable Living Prevention
pcgmspacqg _pc agpasj_rcbh* _Ib | _rspc ggq p - Reducing waste and Natural Capital A '
NS ) Product Quality and
. . i . L diversifying raw materials
In addition, we established the "Toray Sustainability Principles" as the A ) ) - — - - Safety
basic direction for sustainability management, and are promoting 'solving Nafural)Capital Conservation Strategically Linking Next - Generation Businesses A Supply Chain Management
. . \ ) . . ' and Restoration with Core Businesses
social issues through business' and 'reducing environmental load' as core ) ) ) ) N -
- Reducing water consumption (Including Responses to Risks and Opportunities) A Communication
tasks. and pollutants
Moving forward, Toray Group plans to make reducing greenhouse gas G J Enhancing Economic Value
emissions a key management priority and contribute to reducing e e —
emissions across society through materials businesses related to Activities to Enhan\t;glfgwronmental Economic Value)

renewable energy, hydrogen, and electrification, as well as the

bctcjmnkclr md rcafl mjmegcq gqgsaf _q AMN gcn_p_rgml| kck p_1lcgqg

Moreover, we plan to promote greenhouse gas reduction not only within :
our own company but also across the entire supply chain (Scope 1, 2, and

3). In particular, we will set goals and expand reduction activities focusing

on 'purchased goods and services (Category 1)," which account for a
large share of supply chain emissions. Governance + Risk Management + Ethics & Compliance
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Toray Group's Sustainability Evaluations and Certifications

Inclusion in Sustainability Investment Indices Sustainability Evaluation

S&P Global

%; WUVCKPCDKNKV]|
Included for 6 years in a row

DJ BIC

Included in the Dow Jones
Best -in-Class
Asia Pacific Index

nnnnnnnnnnn

S&P Global

Toray Industries, Inc.
Chemicals

Sustainabili
Yearbook Member

S&P Dow Jones
Indices

A Division of S&P Global

FTSE

Included in the FTSE
Blossom Japan Index

Included in the FTSE Blossom
Japan Sector Relative Japan

Included in the
FTSE4Good Index

Series (Global) (Japan) Index (same sector)
4 2y SN y .
A 1
FTSE4Good FTSE Blossom FTSE Blossom
Japan Index Japan Sector

Relative Index

AGICT Included in MSCI Japan ESG Select

2026 Toray Advanced Materials Korea Sustainability Report

MSCI DBJ

Received the Highest
Environmental Rating from
the Development Bank of Japan

Leaders Index

MSCI &

Selection Indexes
Constituents

2025

5{DBJ i [7
N

2025 CONSTITUENT MSCIY v /X

2025 CONSTITUENT MSCIH &%k

SOMPO CDP

Included in the SOMPO Water A/ Climate A -
Sustainability Index

2025

&

Sompo Sustainability Index

9
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Toray Group's Approach to Climate Change and Natural Capital

Toray Group has established a TCFD - and TNFD -based response system to systematically manage climate change - and natural capital  -related risks and opportunities,
and is strengthening the foundation for sustainable growth through transparent disclosure.

TCFD , Task Force on Climate -related Financial Disclosures

< 6 . , Taskforce on Nature -related Financial Disclosures

Disclosing Information on Climate Change
Related Financial Risks and Opportunities

Overview

: A Declaring Support for TCFD in 2019
TORAY GROUP , ng =ubp
TCFD REPORT VER 2.1 A Releasing TCFD Report Ver.2

MLIr—7 TCFOLR—F Ver.2.1

Nature - and Biodiversity -related
TORAY GROUP . .
TNFD REPORT VER. 1 Risks and Opportunities

Overview

A Registering as a TNFD Early Adopter
A Publishing TNFD Report
A Disclosing Nature-Related Financial

A Disclosing Climate-Related Financial Information
RHCR . HBERZIDINDS 5.

Information
Y ?%\ Response System
= Response System
Risk Metrics
Governance Strategy
Management =~ & Targets Locate Evaluate Assess Prepare
(Identify Nature (Assess Dependencies (Analyze Risks and (Respondand
Interfaces) and Impacts) Opportunities) Disclose)
Key Activities Key Activities
0 Identifying Risks and Opportunities and Establishing Strategies through 1.5 £ / 2K / 4 0 Evaluating Nature -Related Dependencies, Impacts, Risks, and Opportunities Based on the
Scenario Analysis LEAP Approach
Managing Greenhouse Gas Emissions and Reduction Targets Managing Nature - Related Metrics and Targets

- Greenhouse gas emissions, intensity by revenue, Scope 3 emissions, and avoided emissions, etc. - Focusing on water resources, pollutants, land, ecosystem management, and nature positive initiatives
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Toray Advanced Materials Korea's Alignment with UN SDGs

The Sustainable Development Goals (SDGs) are specific goals proposed by the UN for sustainable development.
To join efforts for the UN SDGs, TAK is implementing sustainability activities in line with the objectives under the SDGs.

000 HEALTH i Bctcjmn rcpg._ PC] r c |— egclec
AMDWELL3EW !

Mncp_rc C kn j mwc c _jrft Rl | Operate a Chemical Management System

%Stab“Sh a Respcmﬁble II’I'OduCtIOH and : Increase the Purchase of Eco-Friendly and

Promote Healthy Lives and Create a Safe

. . Promotion Programs ;
Working Environment i Mncp_rc _ Q_dcrw* _jrf’ OO |C?"§LB“M'PW§XSFem Recycled Products
Committee
— ! Mncp_rc Impc_ Rmp_w Qagcl s| b_rgml ! ChallengeS0+ GHG Emissions Reducti
Expand Inclusive Educational Opportunities ! Npmtgbc Qafmj_pqgfgn dmp Respdad d0lirate Clfasige &hHl Reduce GHG ! Gelnge Im'ss'g‘: Ee Ug I?n |
Emissions ' tear g gaggm g
1

|\.-!J| and Foster Future Talent College Students
\ Mn c p _ r-Orieriieg bearming Platform

i Np mt g b -baset ghildbighvaiadjChildcare

Pcbsa

Bggamtcp Clcpew Gknpmtckclr K

Support Work -Life Balance and Foster a Support Programs Contribute to Water Resources and Marine i Npmk m;] CI rfc Pcawajgle md U_rc
Family-Friendly Organizational Culture | -l®lse Daycare Center at the Gumi Plant Environment Conservation . Tregt:nent Techno Og)l' . _ ol g

I ?ao0s g praendy Werlgplace Certification i tcqgr g rfc Betcjmnkclr m

i Bctcjmn U_rcp Rpc_rkeclr u_rcp i Bctcjmn @mk_qq K_rcpg_jq

o ; ! N )

Strengthen Sustainable Water Resource , Desa::natpn_Tecrlmolognes Conserve Biodiversity and Reduce o Mir_gl - Cltgpml kelr_j K_I_eckc
Management and Water Quality Conservation i Af_jjclecs.) U_rcp Sq_ec nvigonmental | t (IS0 14001) Certiication

i Mncp_rc _Ib Gltcqgr gl U_ ﬁopc_?weaFr i 2aosgpc Epccl Amkn_Ilw Acprgdg

Facilities Ministry of Environment for Gumi Plant
'I PRETNERSHIPE

Strengthen Sustainable Supply Chain and Global

Switch to Eco-Friendly Energy and Improve Cvn_I| b Qmj _p Nmucp D_agj ¢

I THE SDALE i R?1 cqr_"jgqfcqg qgrp_rcega emn
i Rmp_w Epmsn pcacgtcg q_dcrw

Energy Efficiency Npmkmrc Pclcu_"jc Clec Cooperation audits
i Qrpclerfcl qgr_icfmjbcp ammncp
FEET , S .
el Realize Shared Value Through Diversity and i EASEEELSI Q: EI EEF&)q U’;"g'knll —g;e?:ng ;\llfmjcgg\?vq_ jch
=.; Inclusion ' Amknjw ugrf Crfgaq $
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Toray Advanced Materials Korea's Sustainability Principles

TAK operates the "Toray Advanced Materials Korea's Sustainability Principles” as guiding principles to further expand and pro mot e sustainability management activities.
These principles were established by integrating, expanding, and evolving Toray Group's existing CSR and sustainability respo nse systems, and we are promoting
sustainability management activities linked to the Group's direction.

Key Items Basic Principles

Innovation Contributing to Social Challenges A We contribute to the development of a sustainable society and the creation of corporate value by addressing various social pr  oblems through continuous
D Through Business innovation.
! . A We promote the reduction of environmental load within our operations and across the supply chain, aiming for carbon neutralit y, a circular economy, and
onmental Reducing Environmental Load o
Nature Positive management.
Ensuring Safety & Disaster A We strive to protect the safety and health of society and employees throughout the entire process from raw material procureme nt to production, supply,
Prevention and disposal, and work to prevent disasters.
Product Quality and Safety A We provide safe, reliable, and high -quality products by strengthening quality assurance and product safety management systems.

A We strive to build and strengthen a supply chain that includes environmental conservation and respect for human rights by coo  perating with suppliers,

ey Supply Chain Management outsourcing partners, sales partners, and logistics companies.
A We pursue the maximization of corporate value and the enhancement of employee happiness by embracing diverse talentwith auto  nomy, challenge, and
Practicing Human Rights co-creation as our core values, building an organization capable of responding to change, and promoting career developmentalign  ed with Toray's
Management philosophy. We also recognize ‘respect for human rights' as a basic principle of corporate management, and strive to raiseaw  areness of and promote
respect for human rights.
- A We maintain management transparency by disclosing corporate information fairly and in an easy ~ -to-understand manner.
Communication

We also provide appropriate information to each stakeholder and promote mutual communication and cooperation.

A We promote the enhancement of management transparency and execution efficiency by continuously reviewing and improving govern ance systems and

Strengthening Governance management frameworks, and strengthen the management foundation that contributes to sustainable growth.

A We strive for mitigation and prevention by identifying and analyzing risks in normal operations.
Governance Risk Management In addition, in the event of a crisis that may have a significant impact on management activities, we work to preventthe esc  alation of situations and

achieve early normalization through prompt and accurate responses.

Ethics & Compliance A Allemployees act with fairness, a high standard of ethics, responsibility, and a strong commitment to compliance to earn the tr ust of society.
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Realizing a Circular Economy

Resource Circulation Ecosystem

Toray Group is expanding its resource circulation ecosystem based on its
technology and the capabilities of its partners. By connecting the entire
circular supply chain from collection to sorting, recycling, final product
manufacturing, and sales, Toray Group is contributing to the realization of
a sustainable resource -circulating society together with various partners.

TAK is also promoting recycle -based R&D and the establishment of
business models in line with this Group -wide direction.

X Toray Group Recycling Loop

Conversion

Polymer
Chip
Production

Molding
Processing

\ 4 \
G 3 |8
Manufacturers of

Processed and
Final Products

Conversion
into Final
Products

“TORAY’

Innovation by Chemistry

/ N
/ Separation ‘\
| Pre- |
\ treatment /
\ /

\ /
\ v .

T P Distributors
Ay \/ o
N / \
& |

\
| Collection }
\ /

Recycling Technology \\
Providers p—
(Companies and Research \ [
Institutions) ) b=t 4T
=~/ = Product Users
Resource Providers (Companies and Research
Institutions)

Sustainability | Environmental | Social | Governance

Appendices

Recycle Project

TAK introduced the R-PJT (Recycle Project) in 2022 to expand the recycling
of by-products generated company -wide and waste collected from
customers. The R-PJT is a company-wide project to recycle by -products
generated in internal processes and waste collected from customers,
promoting the expanded utilization of process by -products and the
conversion of waste collected from customers into products.

R- Project Operation Structure
R-Project Control Office
(R&D Planning Team)
A Company-wide CE Rate & Recycling

A Identify Projects / Manage Targets

Business Division

[

A Develop CE Raterelated A Sell Recycled Products A Identify and Execute

Strategies and Plans and Propose Projects Recycling Projects
within the Division

CE Rate (Circular Economy)

The CE rate refers to the utilization ratio of renewable resource -
based materials used in core polymers (PET, PP), and is calculated
based on the proportion of recycled raw materials, biomass -derived
p_u Kk _r c p g-dgrivgdmaterialdwithiakesh polymer.

Toray Group aims to achieve a CE rate of 20% by 2030 to expand
resource circulation, and TAK is also promoting resource circulation
activities linked to this goal.

2026 Toray Advanced Materials Korea Sustainability Report

TAK manages circular economy performance based on R -PJT activities, and
has set the 2025 company -wide CE (Circular Economy) rate target at 9.0%.

As a result of efforts to improve the CE rate through the development of
recycled materials and the implementation of resource circulation projects,
the CE rate reached 8.7% in 2025. In addition, the company reviews the
implementation status of recycling projects through semiannual review

meetings involving management and operated a total of 35 R -PJT projects

company-wide.

X CE Rate Targets and Performance

720 80% 85% 8.7% 2030 Target

20 %

2022 2023 2024 2025 2030

CLR-Project (Closed Loop Recycled Project)

In cooperation with Samsung Electro -Mechanics,
the company collected and recycled waste release
films generated in the customer's production
process. The collected waste release films were
reprocessed into Recycled Chips through TAK's
proprietary technology and applied to the
production of recycled uniforms such as
winter/summer jackets and short  -sleeved T-shirts.

Rmp_w Epmsnz%q
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Stakeholder Groups

TAK classifies customers, partners, the parent company and affiliates, local communities, government and industrial organizat ion s, and employees as major stakeholders.
The key areas of interest for each stakeholder group were derived by comprehensively considering opinions identified through var ious communication channels and
business characteristics, and the company is strengthening mutual trust -based relationships through continuous communication and performance sharing.

Stakehold Parent Company and " Government and
Customers Partners . Local Communities . o Employees
ers Affiliates Industrial Organizations
A Product Quality and A Fair Trade Compliance A Business Performance A Environmental Impact A Legal Compliance A Safety and Health
Safety A Quality and Delivery A Risk Management A CSR A Environment and Safety A Family-Friendly Work
Areas of A Supply Stability A Stakeholder A Group Strategic A Local Community A Carbon Neutrality Environment
Interest A Eco-Friendly Materials Communication Alignment Engagement Activities Promotion A Employee Benefits
A Carbon Footprint (CFP) A Ethics and Compliance A Site Safety A Strategic Trade Control A Talent Development
A Technical Support A Ethics and Compliance
A Regular Customer A Supplier ESG A Board Reporting A CSR Activities A Permit and License A Labor-Management
Communic A Listening to VOC A Partner Company Audit A Business Performance A Cooperation with Local A Statutory Reporting A Whistleblowing System
ation A Quality Audit A Procurement Reporting Institutions A Policy Response A Training Programs
Channels A Technical Seminars Consultation A Toray Group Audit A Site Communication A Participation in A Mission BEAR Activities
A Product Safety A E-Procurement System Associations and
Response A Grievance Handling Related Organizations

Channel

14
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Energy Management and Greenhouse Gas Reduction

Reduction of Energy Consumption

TAK is promoting energy improvement activities focused on reducing
energy consumption and transitioning to low -carbon energy as core
strategies for responding to climate change and achieving carbon
neutrality.

TAK systematically analyzes its energy consumption based on the energy
characteristics and process structures of each business site, and
continues to reduce energy consumption and greenhouse gas emissions
through facility efficiency improvements and process operation
optimization.

To this end, the company establishes annual energy -saving goals and
identifies and implements energy improvement themes to achieve them.
Key activities include improving facility efficiency by upgrading to high -
efficiency pumps, applying gas air heaters, replacing high -efficiency heat
exchangers, and replacing absorption chillers to minimize energy loss.

In addition, the company contributes to reducing energy consumption and
greenhouse gas emissions through energy circulation activities that
recover and recycle exhaust heat from processes.

X Energy Consumption and Energy Intensity (Jan. 2025 éDec. 2025)

[Unit : TJ, TI/100M]

20,000 061 0.65
060 ' 059 059

15,000
10,000 0.55 Energy Intensity
Comparedto
5,000 2022
1.1% Improved
0 0.45
2022 2023 2024 2025
? Revenue
: Based on separate

mmmmm Usage — e=O=== [ntensity financial statements

Particularly in 2025, various energy improvement themes were
promoted focusing on power facilities, generating cost savings of 12.3
billion won. Outstanding improvement projects are shared and expanded
across business sites to strengthen the company -wide foundation for
energy saving.

Furthermore, by linking energy saving performance with company -wide
KPlIs, the company clarifies goal setting and implementation standards,
and operates a management system that ensures continuous
improvement activities.

X Energy and Greenhouse Gas Response Capacity Building Training

Program Title Key Activities Training Period
Korea Energy Show Energy Technology Trends Aug. 2025
Tg):tile Industry Reduction Pre-allocation I_?_esponse and Aug. 2025
udy Group Workshop LCA Utilization
Energy Manager Capacity Sharing Energy Reduction Nov. 2025

Building Workshop Activities
X Energy Improvement Theme Performance (Apr. 2025 é&Mar. 2026)

[Unit: KRW 100M]

2025 Target
KRW 17 Billion
: Against 2025
Target
72% Achieved
2022 2023 2024 2025

2026 Toray Advanced Materials Korea Sustainability Report 16

X Major Energy Improvement Projects in 2025

Key Utility Improvements

A Power consumption reduced through high -efficiency equipment
replacement (Pump, Air Compressor, transformer, etc.)

A Fuel efficiency improved through heat supply facility upgrades (Gas
Air Heater, etc.)

Major Production Process Improvement

A Energy saved through high -efficiency upgrades of EXTRUDER Main Motor
in film process

A Process energy efficiency improved through replacement of high -
efficiency water condenser and heat exchanger in polymerization process

Exhaust Heat Recovery

A Air supply temperature increased and steam consumption reduced
through exhaust heat recovery in film production lines

A Steam consumption in dehydration tower Reboiler reduced through
increased waste heat recovery in resin production process
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Energy Management and Greenhouse Gas Reduction

Energy Assessments

We conduct business site energy assessments in cooperation with
process and utility experts from our parent company, Toray Group. In the
assessment conducted in October 2025, field assessments were
performed on selected film production lines and power lines, and film
process experts and utility experts directly inspected equipment to review
various energy efficiency improvement tasks, such as production  -linked
utility optimization and improvement of energy  -intensive equipment.
Through these efforts, we identified a total of 35 improvement ideas.

The identified projects will be implemented in phases according to annual
action plans until 2028. The company plans to strengthen its company -
wide energy-saving system by sharing best practices across business
sites and expanding the scope of assessments .

X Number of Energy Assessment Ideas Identified (Apr.2025 &Mar. 2026)

Implementation Year

Category Total
2025 2026 2027 2028
Film 1 15 7 2 25
Power 2 5 2 1 10
Total 3 20 9 3 35

Received Excellence Award at 2025 Toray Energy
Saving Technology Presentation

[Introduction of a Ceramic Ball Heat Exchanger for Film Exhaust Heat
Recovery]
Case of preventing heat exchanger contamination and improving exhaust

heat recovery efficiency to reduce steam consumption by applying
automatic ceramic ball cleaning technology

Renewable Energy

We are gradually expanding the introduction of renewable energy
considering the characteristics of each business site, and are
strengthening the foundation for energy transition by combining the
establishment of solar power facilities with the utilization of low  -carbon
fuels. In particular, some business sites are reducing fossil fuel
consumption by using biogas as an alternative fuel.

We established solar power facilities with a total capacity of 394 kW by
2025, which represents an approximate 136% increase in solar power
generation facility capacity compared to 2022. In addition, we plan to
complete the construction of additional facilities with a capacity of 81 kW
at the Gumi Plant 2 and 127 kW at the Gumi Plant 3 by 2026, and are
considering the introduction of additional solar power facilities through
participation in policy -linked projects by 2027. Through this, we plan to
continuously expand the acquisition of renewable energy.

Meanwhile, as a company subject to the national greenhouse gas
emissions trading scheme, we are strengthening our capabilities to reduce
greenhouse gas emissions and respond to regulations through renewable
energy expansion and energy efficiency improvement activities.

X 2025 Solar Power Capacity and Output by Site (Jan. 2025 éDec. 2025)

. . . Capacity ~ Annual Generation
Site Detailed Location
(kw) (kwh)

R&D Center Building Rooftop 121 147,891
Gumi Plant 1 Building Rooftop 91 134,884

. Film Warehouse

Note)
Gumi Plant 3 Rooftop 46 45,408
Yugu Plant Main Building Rooftop 69 89,164
GunsanPlant Main Building Rooftop 67 99,708
Total 394 517,055
U Lmrc' Eclcp_rgml a_n_agrw md Eskg Nj

Electric Power Corporation (KEPCO) -

2026 Toray Advanced Materials Korea Sustainability Report 17

X Solar Power Generation Sites

R&D Center

e AR

« Signed Memorandum of Understanding (MOU) for
Establishing Offshore Wind Blade Cluster

In November 2025, TAK signed a Memorandum of Understanding
(MOU) to establish an offshore wind power blade cluster at the
opening ceremony of CARBON KOREA 2025' with the Ministry of
Trade, Industry and Energy, Jeonbuk State, Gunsan City, and carbon
materials companies, and research institutes.

The main objective of the agreementis to build a supply chain and
create an ecosystem for the offshore wind power blade industry, and
through this, we plan to contribute to building a supply chain and
advancing technology in the renewable energy industry, and
continuously promote the expansion of carbon material -based

; a[ipgcatlgnjs |Jn thecef:oc-fgerrldlzl,yéergerg)fs\clevctoa wi B e
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Energy Management and Greenhouse Gas Reduction

GHG Emissions

TAK proactively establishes a management system based on relevant laws to
respond to the domestic greenhouse gas regulatory environment, and
conducts integrated greenhouse gas management activities as a company
participating in the emissions trading scheme. Based on a continuous
management system for emission facilities, energy sources, and energy
consumption at each business site, we constantly monitor operational status,
and improve facility efficiency and optimize process operations by setting
energy intensity improvement goals. In addition, we maintain a regular
management and disclosure framework, including internal audits and third -
party verification, to ensure the reliability and accuracy of emissions data.

In the Research & Development (R&D) sector, we strive to contribute to the
realization of a circular economy by securing technologies for applying bio -
based and recycled raw materials, and are promoting technology development
to increase resource circularity of raw materials and mitigate environmental
impacts across the entire production process. Furthermore, we are expanding
technology development with the goal of reducing greenhouse gas emissions
across all processes from the raw material stage to the production process.

X GHG Emissions

[Unit: thousand tCO ,-eq]
645 626 603

577

Against

483 s - . Scope2
S0 474 458 438 2024 Target

m Scopel 4.3 %

reduced
161 152 144 139
2022 2023 2024 2025

9] Dmp rfec "mtc ckggggmlg* rfc _nnpmtchb t_jscq

allocation criteria at the time of submission under the ETS were applied, and the emissions in the
°EFE Tcpgdga_r gml Qr _rckclrx gl rfgq pcnmpr
according to information disclosure standards, which may result in minor numerical differences.

_bc

_gqgcb ml rfc Ckgqggmlgq

Toray Group established the 'CSR Roadmap 2025’ to reduce greenhouse
gas emissions (Scope 1, 2) and is promoting the Challenge50+ Project with
the goal of achieving a 50% reduction compared to 2013 levels based on
revenue intensity by 2030. In line with the Group's reduction strategy, TAK
set 2018 as the base year and is promoting energy efficiency improvements
and low-carbon transition activities.

In 2025, greenhouse gas emissions (Scope 1, 2) of TAK recorded 577,000
r A MNeadecrease of approximately 4% compared to the previous year,
maintaining a continuous downward trend over the past 4 years. Meanwhile,
revenue intensity maintained a level similar to the previous year, despite the
impact of increased energy consumption due to the operation of newly
established facilities and production increases atthe  GunsanPlant.

TAK strengthens its emissions management capabilities through various
greenhouse gas reduction activities, such as enhancing energy efficiency
through process improvements, expanding renewable energy utilization,
and reducing fossil fuel consumption. In addition, the R&D sector continues
to develop technologies to reduce greenhouse gas emissions from the
product raw material stage to the production process, such as promoting
research for applying bio -based and recycled raw materials.

X Sustainability Target (Challenge50+)

" Long -Term

Sustainability Goals and Medium -Te;m L/Ianagement Management
Principles Metrics BSKS Guidelines
2026 2028 2030

GHG Emissions

ﬂ Intensity Reduction

O O
48%
¥
Load

Reducing
Ervironme (Compared to 2018)
Rp_bgle Qafckc &CRQ'

a_jagl _GPPriW RCECHmUIRS IFFT O Torglr _Rhpgasm qdepEmMpdqce

neutrality target base year

we_p*
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Product Carbon Footprint

TAK proactively responds to increasing customer requests for Product
Carbon Footprint (CFP) information, and is gradually establishing a CFP
calculation system based on ISO 14067 (International Standard for
Carbon Footprint of Products) to strengthen individual product carbon
information management capabilities.

In addition, we utilize product carbon footprint calculation software
(SimaPro) to respond accurately and consistently to customer requests
for CFP information, and are pushing to internalize calculation
capabilities by operating CFP calculation training and 1:1 consulting for
relevant business departments. As a result, in 2025, we trained 35 CFP
managers across 6 headquarters, and completed CFP calculations for a
total of 147 representative products for each headquarters through
training and practical consulting, securing data consistency.

Going forward, TAK will advance its product -specific carbon information
management system and actively respond to information requests from
customers and stakeholders, while gradually reviewing the introduction
of independent verification to enhance the reliability of CFP calculation
results.

X Product Carbon Footprint Calculation Process

Pre-Manufacturing @ @ Custo&l:prolézleand

[Supplier Data Collection]

A Raw material CFP value
A Transportation
information, etc.

Manufacturing

[Internal Data Collection]

A Target product
production volume

A Energy and water usage

A Raw material input
volume

A Packaging material
input volume

A Waste generation, etc.
mp . oq

(Excluded from
calculation scope)

U Bsc rm @@

“sqgglcqq af _p_arcpggrgaq* rfc sqc _Ib bggnm
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Water Resources Management

Water Supply Management

Toray Group established the 'CSR Roadmap 2025’ to reduce water
consumption and is promoting related activities with the goal of reducing
water consumption by 50% by 2030 compared to 2013 levels based on
revenue intensity. In line with the Group's reduction direction, TAK set
2018 as the base year and operates a management system to improve
water -use efficiency and reduce water consumption.

X Toray Group Water Resources Management Initiative

1. Toray Group recognizes that water is one of the most important
resources for humans and that people in many regions of the
world are experiencing water resource -related problems.

2. We contribute to solving global water resource problems through
products, technologies and services.

3. We continuously monitor and understand regional water
resource status, and practice appropriate water resources
management, such as refraining from excessive intake based on
the recognition of sharing precious water resources with local
communities.

X Sustainability Target (Challenge50+)

Sustainabilty Goals and Medium -Term Management Ml‘al;n a%;:ém
Principles Metrics Tasks Guidelines
2026 2028 2030

o

o o
Load ;

Water usage
Reduicing Intensity Reduction
Environmental (Compared to 2018)
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TAK recognizes that water resources are essential resources for product
production and business site operations, and makes continuous efforts for
efficient water resource management and water reuse rate enhancement.

To systematically manage water resource use, consumption by intake source
such as industrial water and tap water is classified, measured, and managed,
and water consumption status by production process is continuously
monitored. In addition, major issues arising from the water use process are
checked and discussed through monthly business site meetings, and
improvement tasks are derived and reflected in efficiency enhancement and
operational risk mitigation.

In particular, various water -saving activities such as leakage management,
process improvement, and reuse expansion are promoted to increase water

2026 Toray Advanced Materials Korea Sustainability Report

In addition, we promote water consumption reduction and circular use
expansion through 3R (P c b s ac | Pc s }tlmdedwaternmarjagement

activities, and regularly check implementation performance by discovering

improvement themes for each business site.

In 2025, 17 water -saving projects were implemented to reduce water
consumption by approximately 490 thousand tons, and based on these
management activities, annual water consumption was approximately
5330 thousand tons, a decrease of approximately 76 thousand tons
compared to the previous year (approximately 5400 thousand tons).

X Major Examples of Water 3R

use efficiency within production processes. Water loss within facilities is Category Definition Key Cases
minimized through industrial water (FW) leak reduction, and at the Plant 3 AU or |
pure water production facility, concentrated water generated during the A nr?egeszajhy wa ﬁrhossl_wa_as ion of
introduction of a new RO system was recycled as cooling water make -up Reduction of mlnlmllzteakt rough the elimination o
water (Make -up Water) to simultaneously promote water consumption Reduce  water ) piping leaks
reduction and wastewater treatment burden mitigation. consumption A An automatic water supply shut -off
- . ) . - . system was applied when utility
In addition, by continuously discovering reuse tasks within manufacturing facilities were shut down
processes, such as drain water recycling and process -specific recirculation
expansion, the foundation for new intake reduction and circular water A Concentrated water/drain water
resources management is strengthened. Reuse of process was recycled as cooling water
water, -
X Water Management Process Reuse  concentrated make-up water
A Quench cleaning wastewater was
: Water Treatment/ ) water, etc. for
mn, S
Service water Producton VYastewater iedd Recveling of used A PrOCEss wastewater was
ST—rr R | e;:yc 'Ptg ofuse reprocessed through the MF/UF -RO
Industrial water Cleaning Water Reuse/Recycling Mana%ement ecycle  wateral er_. process and reused as production
reprocessing

Cooling Water

process water
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Pollution Prevention & Chemicals Management

Reducing Water Pollution

TAK systematically manages and improves various discharge facilities,
prevention facilities, and chemical substances to maintain a pleasant living
environment and preserve the natural environment, and applies a
management system to all discharge facilities, prevention facilities, and
chemical substances related to water quality impacts generated during the
product production process within plants.

In addition, the Company complies with relevant laws and regulations,
including the Water Environment Conservation Act, based on the 'Water
Quality Environment Management Procedure,’ and applies internal
discharge limits that are more stringent than the legal standards to major
water pollutants, including Total Organic Carbon (TOC), Biochemical Oxygen
Demand (BOD), Total Phosphorus (FP), and Total Nitrogen (T-N). The
corresponding standards were established at a level of approximately 50%
of the legal discharge limits, and are applied differently by reflecting the
characteristics of each business site and substance. In addition, emission
allowance standards are stably managed through regular monitoring and
analysis.

X Water Pollutant Reduction Process

Pre-management of Wastewater Operation and
Pollution Sources Treatment Maintenance

A Discharge after treatment A Conductroutine daily
in prevention facilities inspections

A Maintain treatment A Take immediate action
efficiency and normal upon equipment
operation abnormalities

A Review pollutant
generation amounts

A Optimally design
prevention facilities

@ Water Quality Monitoring @ Resgr?gﬁ;o@t:;?g:tality

A Measure water quality such A Respond immediately upon
as BOD/COD occurrence of abnormalities

A Record and manage A Establish improvement
operational data plans and prevent
recurrence

Treating Wastewater

TAK operates specialized organizations for each business site to manage
effluent water quality, and has established and operates an integrated
management system based on company -wide environmental
management procedures and business site -specific water quality
management standards.

Continuous improvement activities are promoted through monitoring of
the entire process from the point of wastewater generation at
manufacturing sites to final treatment and discharge, and a process
automation system for the integrated operation of wastewater treatment
facilities between neighboring business sites was introduced to enhance
operational efficiency and management levels.

In addition, an independently developed RO filter -based water purification
treatment technology was applied to the carbon fiber manufacturing site

of Gumi Plant 4 to operate a wastewater treatment and reuse system.
Furthermore, in 2025, facility upgrades were continuously implemented,
such as constructing a wastewater treatment plant applying a new method
atthe Arawin manufacturing site of Gumi Plant 1, to improve water
resource utilization efficiency.

X Wastewater Treatment Plant at Gumi Plant 4
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In addition to internal monitoring, TAK double -checks the stable operation of
wastewater treatment facilities and the environmental incident prevention system
through Toray Group -level wastewater treatment audit activities. In 2025,
inspections and field audits on the overall wastewater treatment facilities of the
Gumi Plant were conducted jointly with the Toray Group Chemical Substance
Management Department.

In particular, field inspections were performed targeting wastewater treatment

plants and major production processes within plants, and based on the inspection
results, improvement projects such as optimization of prevention facility operating
conditions, replacement of aged piping and leakage sections, strengthening of water
quality operation records and inspection standards, and supplementation of real -
time monitoring systems were derived and are being implemented in phases.

Furthermore, a phased emergency response system based on the 'Wastewater
Treatment Plant Emergency Work Standard' is operated to prepare for wastewater
treatment process abnormalities and water pollution accidents.

A phased response process of Normal -Caution-Warning - Emergency is applied
according to water quality conditions, and environmental risks are minimized
through prompt actions such as process adjustment, blocking of pollutant influx,
and external consignment treatment in case of abnormalities.

X Process for Responding to Abnormal Wastewater Generation

Report the occurrence of
trouble -causing wastewater

A Department learning about the situation
A Notify the environment team

Prepare report on occurrence of A Department generating abnormal

Respond trouble -inducing wastewater wastewater
within *
Response A Share from department generating
Share report abnormal wastewater to environment
team
_ Hold recurrence prevention A Department generating abnormal

. wastewater

countermeasure meeting )
T A Environment team

Execute recurrence prevention
countermeasures
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Pollution Prevention & Chemicals Management

Reducing Air Pollution

TAK promotes systematic management activities based on the 'Air
Environment Management Procedure’ to reduce emissions of air pollutants
generated in production and manufacturing processes.

To minimize environmental impacts caused by air pollutants and malodor and
ensure the safe operation of business sites, we have established a lifecycle
management system covering the entire process of discharge facility
installation and operation, from permitting to design, construction, operation,
and post-management.

When installing and modifying discharge facilities, prior permitting procedures
are thoroughly implemented based on process information, raw material
consumption, emission forecast data, and facility specifications, and
compliance with legal standards and internal management standards is
checked in advance through reviews by the environmental safety organization.

In addition, we introduce prevention facilities applying Best Available

In particular, for air pollutant emissions, we go beyond complying with legal
standards and apply strengthened internal management standards at a
level of 50% compared to the ‘Clean Air Conservation Act' and the 'Malodor
Prevention Act', and stably manage emission allowance standards through
daily inspections (every day) and detailed inspections (at least once every
half year) of prevention facilities, as well as independent improvement
measures and recurrence prevention activities in case of abnormal
operations.

Going forward, TAK plans to continuously advance its prevention -oriented
management system for air pollution reduction, and strengthen
environmental risk response capabilities through eco -friendly facility
improvement and operational optimization.

X Major Air Pollution Reduction Facility Operation Status

Techniques (BAT) note) considering pollutant characteristics and emission ; Key prevention ~ Reduced :

allowance standards, and ensure the stability and reliability of facilities by Site Elitics substances 'mstallation purpose

performing design, construction, and improvement through specialized

companies. Prior to facility operation, the Company complies with pre - Gumi Plant 1 Adsorption Organic compound

operation verification and notification procedures. During operation, it (Filter) tower THC emission reduction

continuously monitors the operating status of pollution prevention facilities

and emission status using stack telemonitoring systems (TMS), flow meters, . .

differential pressure gauges, and loT -based measuring instruments. Gumi Plant 3 RTO) THC Redu;éz?url;;tgrgsglc ar

Furthermore, emission concentrations of major air pollutants are regularly (Carbon) NOX exhaust gas emissions

inspected through self -measurement according to legal cycles and analysis by

external specialized institutions. Gumi Plant 4 RTO, Organic compound and

. . adsorption THC

Based on a management systemcenteredon n mj gaw} rcaf | mj mew] | (Im) tower exhaust gas treatment

TAK continuously promotes the expansion of prevention facilities such as Bag

Filters, energy fuel transition, and facility improvement activities, and ) ) )

strengthens major air pollutant reduction activities such as NOXx (nitrogen Gumi Plant 5 Low-NOX NOX Nitrogen Oxides
(Power) burner Reduction

oxides), SOx(sulfur oxides), dust, and malodor.

U @R &@cqr ?t_gj_"jc Rcaflgoscqg' 8 Rfc
technically and economically applicable to reduce pollutant emissions and minimize
environmental impacts

mnr gk PiRM gePtceelerl gml_rrgaaf IRFaxspxk _f Mvghgxcp' 8

organic air pollutants such as THC and malodor through a high -temperature
oxidation method

?
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Toray Advanced Materials Integrated
Environmental Permit

TAK is expanding the acquisition of integrated environmental permits
based on the ‘Act on the Integrated Management of Environmental

Nmj j sr gml

D_agjgrgcqgt, GI 0.02*

environmental permits, and in April 2025, Gumi Plant 5 additionally
acquired the permit, strengthening the integrated environmental
management system at the business site level. Through these efforts,
we comprehensively manage environmental impacts, including air
emissions and water quality, while minimizing pollutant emissions.

In addition, in 2025, the first regular inspection within 1 year after the
completion of the integrated environmental permit was conducted in
accordance with Article 31 of the 'Enforcement Rule of the Act on the

Gl rcep_rch K_

|l _eckclr md

regular inspection was performed to comprehensively check the
implementation status of permitted matters and the operational
adequacy of discharge facilities and prevention facilities, focusing on

checking the implementationof nc p k g r r ¢ b peknitrbatfetsg ¢ b

compliance with permitted emission standards and permit conditions,
normal operation status of measuring instruments (TMS, integrating
wattmeter, etc.), operational adequacy of discharge facilities and
prevention facilities, and compliance with

kc_qgqspckclr |

business sites received a rating of '‘Good' or higher.

X 2025 Regular Inspection Results

Category
Gumi Plant 1
Gumi Plant3
Gumi Plant4

pceclcp_rgtec
Gumi Plant5

Overall evaluation Inspection cycle
Good 2years
Excellent 3years
Excellent 3years

npctclrgml d_agjgrw rf_r
Statutory regular inspection time not yet reached

Eskag

Cltgpml kclr

p ¢ a mp &apdards} As p resgltcaf targer g ml
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Pollution Prevention & Chemicals Management

Chemicals

TAK operates a chemical management system targeting all business divisions to
prevent environmental and safety risks caused by chemical substances and
establish a foundation for safe business site operation. In accordance with
relevant laws and regulations such as the 'Act on Registration and Evaluation of
Chemical Substances' and the 'Chemical Substances Control Act', the
registration, manufacture and use of chemical substances, as well as the
management of prohibited substances, are systematically managed, and the
level of chemical substance management from a lifecycle perspective is
continuously advanced.

To minimize environmental impacts across the entire process from product
development to manufacturing, logistics, use, and disposal, its own chemical
management system is operated, and regulated substances are categorized into
general chemicals and hazardous chemicals for management. In addition, the
reliability and operational level of the management system are continuously
grpclerfclcb ~_gcb ml rfc %npmacbspec
reflecting relevant laws and regulations.

To ensure the safety and legal compliance of chemical substances, prior reviews
are conducted when introducing new chemical substances and products, and a
proactive management system is operated to comprehensively review hazard
information, legal compliance, and the adequacy of submitted documents.

X Chemical Pre -Review System

) Submit Chemical .
Request Pre -review Data Pre -review

A Checkrelevantregulations A Register productdata A Review applicability of
A Check permit completion suchas SDY), Lo®in regulated substances

deadline system A Execute pre-pemitficense
Supplier/sample Environment
Handler requester team

Note 1) SDS (Safety Data Sheets): Safety data sheets, which record information necessary
to use and manage chemical substances safely
Note 2) LoC (Letter of Confirmation): Letter of confirmation for chemical substances

In 2025, a total of 199 chemicals prior reviews were conducted, resulting in
114 approvals, 29 supplementary reviews, and 56 rejections. For cases of
supplementary reviews and rejection, legal compliance and safety reviews are

strengthened through the submission of supplementary dataandre  -reviews.
X Prior Review of Chemical Substances in 2025
. Approval Supplementary Reviews .
IRl [REMES Completed (temporarily deferred) REEEL
199 114 29 56

U Rcknmp_pw ep_ac ncpgmb8 Nspaf_qc _pc
premise of submitting supplementary data, and are -review is required afterward

d ml[—)or c%enrqrdcar] ﬁb@%nce@gontaﬁned)i(n'prgdgc@,%a%aroa afndC ri§< %s%esémgntts %

are performed according to international standards, and based on the
corresponding information, label indications and Safety Data Sheets (SDS) are
provided to support safe handling and use.

In addition, risks at the storage stage are systematically managed through
separate storage according to substance characteristics, attachment of
warning labels, and inventory management, and whether there are facility
abnormalities is checked in advance through regular and daily inspections of
handling facilities.

Along with this, safety rules such as compliance with handling standards,
wearing of personal protective equipment, and implementation of work control
procedures are thoroughly managed, and an emergency response system is
operated by constantly securing disaster prevention equipment to prepare for
accidents.

To strengthen chemical substance risk management at the research and
development stage, a management system for chemical substances used
within research institutes is operated. In February 2026, a full -scale survey on
acid and alkali chemical substances was conducted, and the safety of the
research environment was strengthened by assessing risks to human health
and leakage accident prevention measures.
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TAK conducts regular training for working -level personnel to strengthen
chemical substance management capabiliies. Customized training by role is
operated targeting hazardous chemical managers, technical personnel, and
handling personnel, and professionalism is continuously strengthened while
also offering qualification programs.

X Training System for Environment / Hazardous Chemicals

Category Course Target
Environmental Personnel Training Site Personnel
Environment Environmental Practical Training for Environment Team
. Working -Level PErsonneI
ncpkgrrcb mljw dmp ¥ " J°gKgrcb ncpgmb ml rfc
Hazardous Chemical Manager/ Hazardous Chemical Supervisors
Technical Personnel Training Inspectors, Technical Personnel
Hazardous Chemical Handler Training Direct Handlers
Hazardous
Chemicals Hazardous Chemical Employee Training Relevant Personnel
Course for Hazardous Chemical Qualification Candidates

Manager Qualification Candidates

X Hazardous Chemical Management Process

Plan Implement o Evaluate and Take Action

[Review and approve chemica]s]

v
Store/custody/use

Manage receiving and
dispensing

Establish policieshusiness plans [ Monitor the current status ]

Conductregular
inspection/safety diagnosis

Inspectimplementation and
make improvements

Request pre-review

Determine whether the
chemical is hazardous

(if applicable) Prepare a
chemical accident
prevention management plan

(If necessary) Report
subcontracting

Improve handling facilities/
apply for permit/icense
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Waste Management

Waste Management Process

TAK operates an integrated management system that manages the entire process
of waste from generation to storage, transportation, and treatment based on the
"Waste Management Procedure'.

Each business site and department establishes and operates detailed
management standards reflecting operational characteristics and waste types, and
promotes compliance with laws and regulations and minimization of environmental
risks throughout the entire waste treatment process in accordance with relevant
laws and regulations and internal standards.

The environmental safety department conducts training on appropriate discharge
and storage methods for waste -generating departments, and promotes safety
accident prevention activities such as fire, explosion, and leakage.

X Workplace Waste Management Process

Waste-generating team

Waste generated J
v

Determine whether to recycle J

{ '
( Discharge waste by type J Determine how to recycle
T : Valuable product or by -product

\ J

[ Determine disposal by type
v N

-
[Discard by contractor] [Recycling or disposal by contractor]

Weigh, transport, dispose, and record Release, performance management
. J

~

T e
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In particular, for hazardous waste, potential risks are minimized by checking
relevant information in a timely manner and implementing necessary measures.
In addition, Waste that cannot be reused is legitimately outsourced after
confirming compliance with applicable regulations, and the adequacy of
treatment is managed through regular inspections of treatment companies.

Furthermore, focusing on research institutes, we promote resource utilization
research utilizing waste and by -products and develop recycled materials,
continuing efforts to expand resource circulation.

X Waste Recycling Rate  (Jan.2025 éDec. 2025)

36,923 [Unit: ton]
27,274
O 24,483 22,867 Wast e
aste generate
a*!%\. ’
' O == o e \Waste recycling
71% -/:)v,ru _/_/’)/u rate
2022 2023 2024 2025

2 Previous disclosures for total waste generated and waste recycled (2023, 2024)
were revised and reflected by recalculating based on a review of aggregation criteria.

/ Gunsan Plant contributes to circular economy through
waste resource utilization technology development

By developing a technology to convert and supply
PPS process waste into recycled resin, the existing
landfill - centered treatment method was

converted into a resource -circulating production
system, and a Minister's Commendation from the
Ministry of Trade, Industry and Energy was
received in 2025 for the corresponding
achievement.
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Certification of circulatory resources

TAK utilizes the circulatory resource certification system under the 'Framework
Act on Resources Circulation' to have waste certified as circulatory resources
for recycling and sale. Currently, certification was obtained for 12 items as
circulatory resources across 4 business sites of the Gumi Plant, and through
this, resource utilization and the circular use of waste are promoted.

Going forward, TAK plans to continuously expand the number of certified
circulatory resources to enhance the waste recycling rate, and contribute to the
realization of a circular economy by strengthening the waste reduction and
resource circulation system.

X Volume of Certified Circulatory Resources (Jan. 2025 éDec. 2025)

Year 2023 2024 2025

Generated volume 28,239 ton 28,676 ton 26,512 ton

U] Agpasj _rmpw pcgmspac8 ? gs qr_lac acprgdgch

recycling potential recognized

X Circulatory Resource  -certified Items

Site Detailed Items NUTLEE 7
ltems
A PET bulk by-products (polymerization, raw cotton, yam,
) and film production processes)
Gumi Plant 1 A PET edge rolls, defective rolls (yam and film production 3
process), etc.
A PET bulk by-products (polymerization, yarn, film, and non -
. woven production processes)
GumiPlant3 A PET edge rolls, defective rolls (yarn and non-woven 6
production process), etc.
! A Defective roll and edge roll by -products generated during
GumiPlant 4 IT film (PET) production process 1
Gumi Plant 5 A PP non-woven bulk, edge rolls, defective rolls 2

A PET nonwoven bulk, edge rolls, defective rolls
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Labor & Human Rights

Respect for Human Rights

Based on the Toray Group's principle of respect for human rights, TAK recognizes
human rights as a basic value of corporate management and strives to create a
working environment where employees can work with peace of mind. To this end, we
have established and implemented the 'Human Rights Management Policy.' In
accordance with the 'Corporate Code of Conduct' and the 'Ethics & Compliance Code
of Conduct,’ we prohibit discrimination on the grounds of race, gender, nationality,
religion, disability, age, or any other status, and ensure fair HR management
throughout recruitment, placement, training, evaluation, and retirement.

In addition, we comply with the labor -related laws and regulations of each country and
region in operating working hours, wages, and benefits, while pursuing wage levels that
exceed statutory requirements and ensuring fair treatment. Furthermore, we
continuously manage key human rights issues, including non  -discrimination, working
environment, working conditions, and grievance handling, and regularly report the status
and major issues through the Toray Group's human rights management framework.

Rmp_w
offices and
plants in Japan

X TAK's Human Rights Management Policy

1. Humane Treatment

No Forced and Child Labor
labor for those under the age of 16.

3. No Discrimination We do not discriminate unfairly in the operation of the personnel system and provide equal
opportunities and respect diversity.

4.  Compliance with Labor Standards
and provide statutory overtime payment.

5. Wagesand Benefits
countries and regions where we operate.

6. Protection of Employee Rights
grant freedom of association and collective bargaining.

7. Safetyand Health We create a culture of safety and take immediate action on identified hazards.

8. Responsible Supply Chain Management
obligations to protect human rights.

9. 8TQVGEVKQP QH
privacy ahead of everything else.

N
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Appendices

Instructl TReport

Committee for promotion of
human rights in Japan

Follow up on
Report  Support Report
activities iT P PP iT P

Group
companies
in Japan

We respect all employees as individual persons and strive to create a healthy work environment.
We comply with local laws and regulations of employment and labor and prohibit child

We comply with statutory labor regulations prescribed by national and local laws,
We pay our employees beyond the minimum wage level stipulated in the applicable law in the

We create a communication environment between the company and employees, and

We ensure that all our suppliers and business partners comply with their

asqrmkcpgz

i

X Human Rights Management System

Inslructl TRepon

Committee for promotion of
global humanrights

Supponi TReport
Group companies outside Japan
(including TAK)
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Human Rights Training
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TAK conducts human rights -related training for all employees to establish a culture
of non-discrimination and human rights protection. To foster an organizational
culture in which all employees respect one another and can work with peace of

Rmp_w Epmsnzq Crfgag-Amknjg_ | acMndneRayemade tespectfor diversity and enhanced human rights awareness

key priorities and regularly conduct training and awareness  -raising activities.

In particular, we regularly provide disability awareness training, workplace
harassment prevention training, and workplace sexual harassment prevention
training to raise awareness of diversity and mutual respect and foster a healthy
organizational culture that prevents discrimination and human rights violations. In
addition, through personal information protection training, we continuously strive
to enhance the protection of personal information and human rights by
strengthening awareness of the importance of personal information protection

and the associated responsibilities.

X Human Rights Management Practical Training for Employees

(Apr.2025 &Mar. 2026)

Item Course

Improving disability awareness

No Workplace harassment

discrimination  prevention training

Workplace sexual harassment

prevention training

Human rights

protection training

X Human Rights Training Completion Status

Course

Employee Training for Human

_fjeprw n p nRigbtaMarggerheht | b

U Rfc Isk cp md

Personal information protection

No. of Employees

Assigned

2,145

cknj mwccgqg

Length
1 hour

1 hour

Target

Company-wide
Employees

0.5 hours

0.5 hours

No. of Employees

Completing the Completion
Rate
Course
2,114 99%

amknjcrgle

rfec

in the training due to sick leave, vacation, or other reasons during the training period.

amspq
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Diversity and Equal Opportunity

Personnel Management without Discrimination

Based on the 'Human Rights Management Policy' and the 'Ethics & Compliance Code
of Conduct, TAK makes efforts to create a working environment where the human
rights and diversity of individual employees are respected and fair opportunities are
guaranteed. We ensure that any personal conditions such as gender, marital status,
pregnancy, and childbirth do not affect recruitment, placement, evaluation, and
working conditions, and promote anti  -discrimination personnel management and

the settlement of an inclusive organizational culture.

In the recruitment process, we operate based on the principle of providing fair

competition and equal opportunities, and strengthen the objectivity and fairmess of the
recruitment process were strengthened by conducting fair recrutmentand anti -~ -
discrimination training for interviewers. Furthermore, we conduct fair, job competency -
based evaluations through blind interviews and continue our efforts to expand the
employment of women and social minorities by expanding the employment of socially
vulnerable groups such as persons of national merit and persons with disabilities and
implementing active employment improvement measures.

X Employee Diversity (as of end of Dec. 2025)

Share by age Share by years of service

[Unit: Persons, (%)]

50 or older Under 30 Under 5 yrs
30 yrs or more
835 190 317
@E7%) &%) 700 (31%) (14%)
Total Total
2,270 2270 ‘
5-10yrs
20-30yrs 174 (8%)
30 or older 250 (ll%)
Under 50
1,245 10-20yrs
(55%) 829 (36%)

Governance

Appendices

In addition, we operate a prevention and response system for workplace
harassment to make efforts to create a working environment where both our
employees and employees of partner companies are respected. We prevent
workplace harassment and human rights violations through regular prevention

protection and recurrence prevention activities.

In addition, fair evaluation and growth opportunities are provided to all

executives and employees according to performance evaluation and promotion
standards, and fair and transparent personnel management is practiced through

a performance and competency -centeredct _j s _r g s®ysténmplc u _p b
particular, we apply the principle of equal pay for work of equal value based on an
objective performance evaluation system, and fair compensation standards are
applied to the same duties and performance regardless of gender.

To create an anti-discrimination working environment based on age and to

support the stable life transition of the elderly workforce, TAK operates the
pcrgpckclr gsnnmpr npmep_kqg %Lcu Jgdc
on Prohibition of Age Discrimination in Employment and Aged Employment
Npmkmr gml £, GI
other aspects of post -retirement life planning was provided to a total of 85
prospective retirees.

Going forward, TAK will continue to foster an inclusive organizational culture by
providing fair opportunities, respecting diversity, and strengthening human
rights protection based on the principle of non  -discriminatory personnel
management.

/ Equal base salary ratio between men and women
(for same position)

"Ratio of female base salary
to male base salary in 2025"

100%

U Rfc n_w e_n “cruccl kcl _Ib umkcl gg
continuous service and experience, not gender.

0.03* r p_gl-epleyment,andl g1 _

Employment of those with disabilities

TAK makes efforts to strengthen the employment foundation for persons with
disabilities to expand the economic independence and social participation of
underprivileged groups. With the aim of creating jobs for persons with
disabilities in local communities, we have established and operate Happy With,
trainingand pc nmpr gl e} gl t c q pracedures,qmd continue vittint a r g nal subsidiary-type standard workplace for persons with disabilities, in
cooperation with the Korea Employment Agency for Persons with Disabilities.

As of the end of 2025, 35 of Happy With's 107 regular employees were
employees with disabilities and performed various duties such as
environmental sanitation, healthcare, and recycling center operation. In
addition, we continue to expand job areas based on the job suitability of
persons with disabilities and create a stable working environment.

Furthermore, to create a safe and convenient working environment for

employees with disabilities, we expanded mobility and accessibility facilities,

such as restrooms for persons with disabilities, handrails, designated parking
spaces, ramps, lifts, and braille blocks. In addition, we continue to provide

dupport for aSstable MorkinGenvddditientgslich as eperating b comrauter vang r f
to accommodate the working conditions of persons with severe disabilities.

ag_j nj_llglerx

X Accessibility Facilities for Persons with Disabilities in Plants
(braille blocks, lifts)

fec_jrfr*
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Talent Acquisition and Development

Talent Recruitment Talent Development
TAK participates in job fairs and recruitment briefing sessions at major With the vision of 'Enjoyable Training Beyond Training,' TAK established In addition, we enhance members' sense of belonging and consensus on
universities to secure excellent local -based talent and enhance corporate 'Enjoyable Growth Experience' reflecting HRD trends as the 2025 education organizational culture through the operation of programs in which employees'
awareness. In particular, considering the workforce demand of the Gumi amlacnr _Ib npmkmrcqg rp_glgle r _gj mpc Hamiiespartcikate jogethec Furthermoe, pveroakefefforts to createaq envirdnmentr f ¢
plant, we participated in a total of 6 job fairs in 2025 centering on major expansion of experience -centered education. We set cultivating positive where members can continuously learn and grow by providing customized training
universities in the Gyeongbuk region, and we enhance job understanding and thinking, strengthening autonomous capabilities, and accumulating practical for each growth stage from new employees to leaders and prospective retirees.
strengthen practical communication with applicants through recruitment experience as educational directions, and make efforts to create an
promotional activities with working  -level staff. educational environment where members can learn and grow on their own. X 2025 Curriculum Overview
In addition, after job fairs at each university, we operate recruitment In particular, in 2025, we focused on strengthening members' future growth
. ; . . L - . . Frame Course Target

counseling sessions at our headquarters, sharing corporate culture, job capabilities and expanding experience -centered education, and supported
experience, and growth opportunities through a Coffee Chat  -style program the enhancement of their job competitiveness so that they could respond to A Toray Korea Group Onboarding Group's new employees
where we communicate directly with applicants. the changing industrial environment through Al utilization capability Onboarding JV e re——m—

- o ) . gement
Furthermore, if an applicant registers their desired job and interests in enhancement training and overseas exhibition attendance programs. A Junior Overseas Training sizffin 3rd year of employment
advance utilizing the 'Career Talk Counseling Card', we provide customized X Talent Development System

. ) - . " A Opt-in Al Course licants
job counseling based on this to supporta more in -depth understanding of P Aop

Settlement —
the job. Through this, we expand contact points with excellent talent and A Manager-level Visitto IAA Overseas  Selected manager-level

strengthen the recruitment foundation that enhances applicants' job Exhibition empl%{ees _
suitability and corporate understanding. Enjoyable Training Beyond Training A Special Trip (family invitation event) Enzglgi/t;ifszarghes
Experience - )
G P hvEiess Leamn Capabities Leam Proactively Happiness A Team Leader Refresh Training Company-wide team leaders
A New Life Plan Employees scheduled for

Strategy Ex o . retirement
. . . e pand positive Learn Experience
X Recruitment Consultation Session at Headquarters s e pe - -
_ . X 2025 Special Trip (family invitation event)
Basic . . . . S
Speceliisnaness ' '-'
Savewel " Setupwell ) % Spreadwell
Onboarding Promotion course Tiered leadership
Mentoring Job training Field leadership
Continuing Core leadership Teamship
education training reinforcement

Traveling abroad Al course Coaching Program
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Occupational Safety and Health, Health Improvement

Safety First Management

‘TORAY’

ORI

TAK establishes safe and sustainable business sites by setting safety, disaster
prevention, and environmental preservation as top priority tasks. To this end,
we operate an occupational safety and health management system in which
everyone from the management to business site managers and supervisors
participates together, and expand safety activities based on the same
standards across all domestic business sites. In addition, we make efforts to
enhance employees' safety awareness by chanting safety slogans together at
the beginning and end of various meetings.

Furthermore, we participated in the '12th TORAY Korea Safety SUMMIT' to
share examples of safety, hygiene, disaster prevention, and environmental
activities, as well as accident prevention information, with other Toray Korea
companies, and discuss cooperative plans to achieve zero accidents. In addition,
the importance of root cause analysis for accident prevention and the

settlement of a practice -centered safety culture was shared.

X Toray Korea Safety Summit

orar’” H| 12 3| TORAY T QHH SUMMIT

e oy Oty

182 | SHOIYSAM F013T 3 128 15% (%) 1400 - 17:00

To internalize employees' safety awareness and settle a safety culture, TAK
emphasizes compliance with basic safety rules, including the '10 Safety

Rules', Pedestrian Basic Rules, and Safety Basic Rules. In addition, we expand
a voluntary safety practice culture through signing safety pledges and setting
personal behavioral goals.

Under the safety -first management policy, the international occupational
health and safety management system (ISO 45001) certification is
maintained, and the level of safety management at business sites is
continuously strengthened based on the Process Safety Management (PSM)
system.

X TAK's 10 Safety Rules

Safety precedes all else.

Superiors must protect the safety of their subordinates.

You must protect the safety of yourself and your colleagues.
Observe basic rules and work standards in any circumstances.
Predict hazards carefully before you start a task.

Practice pointing and calling in any circumstances.

Never touch any rotating part.

Follow 3S thoroughly, and practice a disciplined life.

Make it a habit to point out safety issues to each other to make
safety a habit.

10. Observe traffic rules in any circumstances.

©oNO~WDNRE

X PSM Assessment Status

Site GunsanPlant Gumi Plant3 Gumi Plant4

Grade P S S

U Es kg N-grade)sre-dssedémentin the second half of 2026 to promote grade upgrade
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Safety Management and Prevention

TAK operates a risk assessment system to identify hazards within business
sites in advance and eliminate or minimize occupational health and safety
risks. The scope of risk assessments has been expanded beyond regular and
repetitive tasks to include the introduction of new facilities and new
construction or expansion work, thereby systematically managing potential
risk factors. After identifying hazards that may arise during work, we
comprehensively assess their likelihood and severity and establish and
implement improvement measures, thereby strengthening an accident
prevention -centered safety management system.

In addition, we operate Near -miss activities based on the environmental
safety system to discover and share potential risk situations (Near -misses)
that could have led to accidents in advance. If an executive or employee
registers a risk case that they have experienced or can foresee in the field,
the degree of risk is evaluated through step -by-step review procedures, and
improvement requirements are identified and reflected in recurrence
prevention activities. In 2025, 4,488 cases of Near -misses were registered,
and the review of 87% of them was completed.

Through this, we make efforts to proactively identify and improve risk factors
at the stage before accidents occur and to expand a voluntary safety
participation culture.

X Risk Assessment Process

Identify hazards and risk 9
perform Perform
initial regular o . .
assessment by osecment A Identifyrisk factorsin A Risk
Ne;’rv o ‘Alloperations operations, facilties, = Likelihood x Severity
Newoperation (Onceayear) environment, etc.
Formulate improvement Implement improvement Conductregular re -assessment
measures measures and improvement
A Formulate risk factor @ A Implement the measures A Continuously improve by
elimination and control and incorporate them into reflecting improvement
measures work standards, facilities, results and change factors

and training
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Occupational Safety and Health, Health Improvement

Serious Accident Prevention

TAK operates a law-based safety and health management system to prevent
serious accidents and build safe business sites, and strengthens safety activities
centered on risk factor discovery and prevention. In particular, major
implementation matters related to the Serious Accidents Punishment Act, such
as accident occurrence status, safety and health investment, risk assessment
and improvement status, and safety and health evaluation of new
subcontractors, are inspected through the quarterly Serious Accident Prevention
Committee.

In addition, we inspect compliance levels with legal requirements and internal
standards through the company -wide integrated safety implementation
inspection, and apply identified improvements across all business sites and
subsidiaries to strengthen the recurrence prevention system. Potential risk

factors are proactively eliminated by conducting a full -scale survey on high-risk
tasks such as rotating parts, work at heights, and handling heavy loads, and when
an accident occurs within the Toray Group, its causes and corrective measures
are shared through an accident notification to prevent similar accidents.

Furthermore, inspection, education, and improvement histories are managed
based on the SHEY°t) system, and we make efforts to enhance the safety
management level of the entire supply chain by conducting occupational health
and safety activity inspections targeting partners.

Note) SHE: Safety, Health, and Environment

X Serious Accident Prevention Committee

TAK is promoting the 'Full -scale Inspection Activities for 11 Major Serious
Accident Risk Factors' to proactively eliminate major risk factors that account
for about 90% of the causes of accidents in the TORAY Group. From 2025 to
2027, we are strengthening the serious accident prevention system by
conducting full -scale surveys and improvement activities for high -risk tasks
and facilities in phases across all business sites.

In particular, we establish safety measures focusing on risk factors with a
high possibility of leading to serious accidents, such as forklifts, work at
heights, rotating parts, knives, and the handling of chemicals, acids, and
alkalis, and identified improvement matters are applied to all business sites
under the same standards. In addition, we are expanding prevention -
centered safety management for high -risk tasks, such as the management
of construction contractors, non -routine work performed at night or on
holidays, and the safe handling of heavy loads and hoist operations.

11 major serious accident risk factors

Business

Prevention of

Prevention of Safety

p‘;varg:E d inattention and management rotating
management carelessness of forklifts part accidents

Prevention of
chemical, acid,
and alkali spills

Work at heights

Non-routine Work near Handiing of
work high- heavy
at night or temperature loads

on holidays

materials
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Employee Health Improvement

TAK conducts comprehensive health checkups every year targeting all
employees to promote health and prevent diseases of employees, and
supports biennial health checkups targeting spouses considering even the
health of families of employees.

In addition, for more systematic and efficient health management, a health
management system (Smart Health) that integrates and manages health
checkup results, counseling records, and job -related health data was built
(commenced operation in January 2026), and we are enhancing the
accessibility of health management services such as health checkup
reservations, access to health information, and health manager counseling,
and strengthening customized health management support for each individual.

X Health Promotion Program for Employees

Course Timing Target
A CPR and AED (Automated External

Company-wide

Defibrillator) Training Jan. 2025 employees
A Worker Self -Management Training for .
Hypertension and Diabetes Jun. 2025 Gumi employees
A Worker Kidney Disease Managementand Headquarters
. L Jul. 2025
Prevention Training employees
A Stress and Burnout Prevention and Sep. 2025 Allemployees
Management
Headquarters
A ?/I fg\}%ligariPcrggmal counseling) Oct. 2025« employees
p! g psycholog g (Applicants)
X Health Checkups (Unit: Persons) (Jan 2025 &Dec 2025)
Item 2022 2023 2024 2025
Employees teary) 2,201 2,361 2,283 2,244
Spouses (Biennial) 1,001 608 979 624

Total 3,202 2,969 3,262 2,868
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Stakeholder Engagement

Win -Win Labor -Management Partnership

TAK continuously makes efforts to build stable labor -management relations
based on joint profit promotion and mutual trust between labor and management.
Employees are guaranteed the right to join and engage in labor union activities in
accordance with relevant laws and regulations, and we respect the basic rights of
workers, including the right to organize, the right to collective bargaining, and the
right to collective action.

The company consults on major matters related to employees, such as wages and
working conditions, g _ d c r w,wbérking gnvirbnment improvement, grievance
handling, education and training, and welfare promotion, through collective
bargaining with the labor union and the operation of the quarterly Labor -
Management Council. The Labor-Management Council consists of up to 12
representatives each from labor and management, and temporary meetings are
held when necessary in addition to regular meetings to discuss major pending
issues. In addition, we operate a transparent communication system by sharing
the results of consultations with members through internal announcements.

Furthermore, the company regularly shares major management status such as
management policy, production plans, workforce operation, education, welfare,
and safety and health, and the labor union creates a mutual trust culture by

collecting and delivering employees' requests and opinions from the workplace.

In 2025, various system improvement activities were promoted, such as
increasing resort support points, improving medical expense support limits, and
increasing admission congratulatory funds.

X Key consultation items of labor -management council

Field of consultation Details

Personnel and labor relations Recruitment, placement, education, and training
Improvement of safety, health,

Working environment ; )
and working environment

. Handling of grievances and enhancement
Grievances and welfare
of welfare

Updates on how company is run Production plans and business performance

System improvement Wage system and work rules

Governance
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TAK is promoting community win -win activities based on labor -management
cooperation in which the labor union and employees participate together. In
2025, we donated KRW 10 million to support neighbors in need based on the
joint participation of labor and management, and the donation is scheduled to
be utilized for projects supporting vulnerable groups in the local community. In
this process, the labor union and the company encouraged the voluntary
participation of employees under the common goal of realizing win  -win values
with the local community. TAK has continuously participated in the Hope
Sharing Campaign since 2014, and labor and management make efforts
together to expand win -win values with the local community.

§] Dmp bmkcqgrga pcesj
(excluding headquarters office workers)

X Union Membership

Labor union members Unionization rate

1,327 58 %

X Donation to Help Neighbors in Need in Gumi City

o108

ORI ATHE)
B 01R=014 1000242

s polM  ‘TORAY ewiosd

_p
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Executive and Employee Participation

TAK recognizes employees as major stakeholders and operates various programs
to vitalize communication between the management and members and to create a
participation -oriented organizational culture. Through programs where the
management and employees directly communicate, major issues such as business
siteissues, safety,and c r f g a q | a ankshajed andl vee strengthena
communication culture based on mutual empathy and trust by listening to opinions
from the field.

In addition, we widely collect opinions of employees through various participation
programs such as the internal newsletter, green reporting, and communication
activities by organizational units, and promote communication and collaboration
culture between organizations. Furthermore, we make efforts to expand empathy
ensusfainabiity managernent values, such as operating an ESG drawing contestin
which children of employees participate.

X Employee Engagement Programs

Communication with Executive
Employee Engagement

CEO Talk Concert .
(involving new employees) Electronic Newsletter ( Todam-e)
Safety Field Management Green Reporting

BEAR Person W/S Departmental Team -Building

Event

X CEO Talk Concert
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Work -life Balance

Family - Friendly Work Environment

TAK operates various family -friendly systems and welfare programs to improve
the quality of life of employees and to create a working environment where
umpi | doalanag is possible. We make efforts to create a stable working
environment and reduce burdens that may occur in the process of

npcel _| aw,] af g jtiough ustdmizeal $uppprizansidpriag life cycles.
TAK has maintained it since acquiring the family -friendly workplace certification in

2024, and supports the balance between child rearing and work through the
operation of workplace daycare centers, flexible working systems, childcare leave,

and family care leave systems. In addition, based on the life -cycle welfare system,

we operate various support systems tailored to the growth stages of families, such
as matemnity leave, subfertility treatment leave and medical cost assistance,
reduction of working hours for pregnancy period and period of childcare, children's
school admission support funds, school uniform purchase cost support, and
college tuition support.

Furthermore, reflecting the characteristics of the company whose workplaces
consist of various business sites, we support weekend transportation costs for
employees who experience workplace relocation, and make efforts to create a

family -friendly working environment by operating along -term leave systemwhen

one spouse in an employee couple is assigned overseas.

X Life Cycle Welfare System

Governance
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Support for Psychological Stability and Well -being

TAK operates a business-site-centered psychological counseling program
'Mind Cafe' to create psychological stability and a healthy organizational
culture for employees. Employees can use professional counseling services
for various psychological difficulties such as work stress, interpersonal
relationships, and family problems, and in 2025, 29 new participants received
a total of 305 counseling sessions.

In addition, we expanded and introduced the ‘Mental Care Program' targeting
employees at the headquarters from October 2025, and supported the
alleviation of stress from various causes and the promotion of mental health
by having a total of 21 members participate in a total of 38 sessions of
counseling.

In addition, we operate a selective benefits program to support employees to
voluntarily utilize welfare benefits according to individual needs and lifestyles.
While supporting the use of company resorts, we operate a customized
welfare system by converting unused accommodation support portions into
welfare card points so that they can be utilized for various purposes within the
budget scope. Through this, we expand welfare options reflecting the various
needs of employees, and contribute to the improvement of work  -life balance
and work satisfaction.

Rlanming forHregaarcy/y s A= Childbirth > Childcare > Child Growth >

V' Matemity leave for employees and
spouses

V' Childbirth congratulatoryChildbirth
congratulatory money & gift

Maternity leave

Subfertility treatment leave

Subfertility medical cost assistance

Reduction of working hours for
pregnancy period

Leave for prenatal diagnosis

V  Childcare leave for employees and V  Kindergarten Admission
spouses Congratulatory Funds

V' Elementary, middle, and high school

V. Famiy care leave entrance congratulatory money

V  Middle and high school uniform

V  Workplace daycare center purchase subsidies

V' Reduction of working hours for period of childcare V' Tuition coverage for children

V' Flexible working system (staggered, flexible, etc.)
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X 2025 Selective Welfare System Operation

Point Type
Mix Type 60%
33%
Resort Type

7%

A Point Type: Full welfare card points
Resort Type: Accommodation coverage for 7 nights annually
A Mix Type: Combination of resort (1 «6 nights) + points
Living Wage System

Furthermore, TAK continuously monitors regional living wage levels to
establish a stable living base and improve the quality of life for employees. We
check consistency with our minimum wage level by referring to living wage
standards such as Seoul and Gyeongbuk provinces that are announced every
year, and make efforts to maintain an appropriate wage level and operate
related systems so that the basic livelihood of employees can be sustained.
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Supply Chain Management

Sustainable Supply Chain Management

TAK cooperates with various suppliers of raw and other materials and establishes
a sustainable procurement systemconsidering ¢ | t gpml kcl r _j |
p g e f r q faators &copss the overall supply chain.

To this end, we promote the implementation of social responsibility across the
overall supply chain based on the '‘CSR Procurement Policy' and 'CSR
Procurement Code of Conduct', and the corresponding policies and guidelines
apply to domestic and international affiliates and all suppliers. In addition, we
regularly p ¢ t g ¢ u telpted poficgsconce a year reflecting social requirements
and management environment changes.

X CSR Procurement Policy

1. Establish an internal framework for implementing CSR in the supply chain
and ensure thatit is implemented.

2. Comply with domestic and international laws and social norms in
procurementand promote fair trade in accordance with our corporate ethics.

3. Consider the impacts of procurement on labor environments and safety and
health.

4.  Implement raw material sourcing considering its environmental impacts while
managing chemicals appropriately and quickly prepare for potential risks.

5. Promote mutual cooperation with stakeholders, including business partners.

6.  Maintain and improve the quality and safety of products.

7.  Respect human rights and make efforts to create a workplace without
discrimination. Do not engage in human rights abuses in supply chain,
including forced, slave, child, and exploitative labor practices.

8. Do notuse minerals that originate from conflictand at  -risk regions and have
a clear history of involvementin conflict or human rights abuses.

9.  Preventleaks of confidential information and respect intellectual property.

10. When selecting suppliers, consider social responsibilities such as compliance
with laws and regulations, respect for human rights, and environmental
protection, and strive to promote CSR throughout the supply chain by
requiring suppliers to comply with Toray Group CSR Procurement Code of
Conduct.

Governance

X Supplier Pledge Statistics

Appendices

In addition, we incorporate ESG and CSR compliance requirements into basic

g ma g transactian kgreements with all suppliers and require them to practice

responsible management based on the Toray Group Supply Chain CSR Guidelines
and procurement policies. Furthermore, from 2026, we secure CSR compliance
agreement and ethics compliance pledges through the electronic procurement
system (TEPS), and continuously request compliance with codes of conduct
includingc r f g aq| amk rdjcg minapemgrit, environmental

preservation, product quality, and respect for human rights.

(Apr2025 éMar 2026)

Applicable Pledge Completed
Pledge Name Companiese) Companies Pledge Rate
CSR Compliance Agreement 1,585 863 54.4%
Ethics Compliance Pledge 1,585 865 54.6%

2 Applicable companies: Domestic suppliers of raw materials, equipment, consumables, packaging, etc.

X Supply Chain ESG Assessment Criteria and Results

Labor & Environmental  Management
Pledge Name Total human rights safety system
Number of items 52 14 29 9
Average Score 95.7(100) 25.9(27) 54.3(56) 15.6(17)

(Out of Full Marks)

X Supply Chain ESG Assessment Process

]
A Selection of Target Suppliers A Distribution of
- Procurement Team: Domestic manufacturers with annual Asseslsmenj(
procurementof KRW 10 bilion or more Questionnaire to
- Materials Team: Packaging suppliers with annual procurement of Suppliers
KRW 3 billion or more
D
A Supplier Self- A Collection of A Issuance of Resuit
Assessment

Questionnaires and @ Report
Verification of Results (For Internal Reporting)
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Furthermore, in January 2026, we conducted our first supply chain ESG
assessment of 11 major suppliers (response rate: 82%) and reviewed their level of
response to major ESG issues such as labor and human rights, environment and
safety, ethical management, and management systems. In the future, we plan to
gradually expand the number of suppliers subject to evaluation and continuously
strengthen the CSR risk management system across the overall supply chain by
linking improvement management activities based on evaluation results.

In particular, we operate the 'Procurement Ethics Pledge' for procurement
personnel so that a culture of transparent procurement practices can be
established throughout the organization.

X Number of Purchase Personnel Who Signed Ethics Pledge (Apr2025  &Mar 2026)

Applicable Department Category Feb. 2025 Jan. 2026
Number of Eligible
Departments Fhat conduct Personnel 240 250
business with partner
companies, including Number of Those 230 237
Procurement, Construction, Who Signed Pledge
and Engineering Pledge Rate 7% 95%

X Supply Chain Management Organization

oI

Procurement Strategy Office

A Supply chain
management policy

A Implementation of
supply chain ESG

: Equipment Procurement

Materials Team

A Procurement of
raw/subsidiary materials,
imported equipment, etc.

A Procurement related to
machinery, equipment
construction, and
construction materials

A Procurement of packaging,
general materials, raw
ingredients, etc. directly
required for production
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Supply Chain Management

Mutual Growth Communication

TAK operates the electronic procurement system (TEPS) to create a
transparent communication and fair transaction environment with the supply
chain. Through TEPS, major procurement procedures such as supplier bidding,
electronic contract conclusion, quotation requests, purchase requests and
ordering, and supplier evaluation are systematically managed.

In addition, from January 2026, we operate a grievance handling and
communication channel 'Partner Company Mutual Growth Communication'
that can be used by all suppliers to listen to difficulties and support smooth
communication. Furthermore, the ethical management counseling channel is
also disclosed together to strengthen a fair and responsible supply chain
management system .

X TEPS 'Mutual Growth Communication with Partners' and
'Ethics Management Counseling Channel

“TORAY 1eps

“TORAY” saomesn

SOLUTIONS BEYOND
IMAGINATION

Mutual Growth Communicationwith Ethics Management Counseling/
Partners (VOS) Reporting
New Business / Collaboration Proposals / Requests for Contral Offe of the Corporate Etrics and Compiance

Commitiee of TAK
Improvement / Grievance Handing Phone: (Secu) +62:2-3279-1130

Emait etics.zk mb@maltoray

Green Reporting

O @ m e
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X Records of Received Cases of TEPS 'Mutual Growth
Communication with Partners' (Apr2025 &Mar 2026)

Year 2023 2024 2025

Number of Cases Received 0 0 0

Furthermore, to strengthen partnerships with partner companies, we conduct

meetingsby a ml gr ps ar gml | dectargtgrogtingmiajor suppliersp ga g r

In the meetings, we share supply chain ESG management plans, discuss
difficulties and improvement requirements in the promotion process, and seek
practical cooperation plans. As special events, we continuously strengthen
mutual communication and cooperative relations through year -end parties
with partner companies.

X Exchange Activities for Suppliers in 2025

A

Category Exchange Activities Meetings held
L Meetings with Partners by Work Type
Regular Communication (Construction, Equipment, Electrical) 3
Special Exchange Year-End Party with Partners 1
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Green Procurement

TAK expands the utilization of recycled raw materials and recycled materials as
part of green procurement practices. Currently, recycled chips (Recycled Chips)
and recycled plywood are purchased and applied, and we strengthen a
purchasing system based on circulatory resources by continuously discovering
applicable items.

In addition, from April 2026, we plan to expand the application scope to
wooden pallet recycling to promote purchases worth approximately KRW
6,400 million annually. Through this, we intend to minimize environmental
impacts across the overall supply chain and strengthen a responsible
purchasing system, as well as promote resource circulation and waste
reduction.

X Green Procurement Performance (Apr2025 &Mar2026)

Raw Materials Packaging
Recycled Chip/Bio PTT Recycled Plywood

R-Chip,
Bio-based Recycle
Materials %
F - v
Raw
Materials Packaging
Conventional Virgi
Polymers rgin
94% 91%
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Supply Chain Management

Shared Growth

TAK sets establishing sustainable win -win partnership relations with partners
as a core task, and makes efforts to expand a shared growth culture across
the overall supply chain. As of 2025, 115 companies out of a total of 1,742
partners are designated and managed as major suppliers, and major
suppliers account for approximately 83.2% of the total purchase amount. For
major suppliers, we conduct regular comprehensive evaluations to secure
supply stability and strengthen quality control, and strengthen a continuous
cooperation system with partners by deriving improvement tasks based on
evaluation results.

In addition, TAK continuously improves the supply chain management
system to meet the Shared Growth Index standards and provides financial
support through the 'Shared Growth Mutual Benefit Fund' for small and
medium -sized partners with which it does business.

To improve safety management capabilities and operation levels of partners,
capability enhancement training was conducted targeting a total of 48
companies. Furthermore, to improve partner working environments and
strengthen win -win partnership, meal expenses worth a total of KRW 93
million were supported targeting 58 partners (1,960 people).

Governance

X Supplier Transactions (Apr 2025 eMar 2026)
Number of companies ~ Number of companies o
T (Companies) (Companies) PG ()
Total partner 1742 Approx. KRW 940 billion 6.6%
companies
Key suppliers 115 Approx. KRW 780 billion 83.2%

Key supplier selection criteria

A Purchasing Team: Raw material transaction amount of KRW 1 billion or more

A Equipment Purchasing Team: Suppliers stationed in our construction sites and top 20
suppliers by annual transaction amount with 10 or more transactions per year

A Materials Team: Packaging suppliers with annual transaction amounts of KRW 300
million or more

Appendices

X Shared Growth Mutual Benefit Fund Support Program
(As of Dec 2025)

Support Benefits 1.42%p «2.82%p Reduction in Annual Loan Interest Rates
Total KRW 6 Billion
. Industrial Bank of Korea .
Fund Raised TAK Woori Bank (BK) KB Kookmin Bank
KRW 3 Billion KRW 1 Bilion Each
Total KRW 4.15 Billion
q Industrial Bank of Korea .

Lorn REilshiEiE Woori Bank (1BK) KB Kookmin Bank
KRW 1.7 Billion (2 KRW 1.9 Billion (3 KRW 550 Million (1

Companies) Companies) Company)

Furthermore, we conduct regular small -scale site manager training to

strengthen management capabiliesin nc pgml | cj | fieldsoipprines. d c r

In 2025, we operated labor attorney training under the theme of the latest labor
issues and precedents (Yellow Envelope Act) to support the strengthening of
labor management capabilities and securing legal stability, and make efforts for
partners' compliance management through internal subcontracting risk
management and information q ¢ a s p g r wihfomeagompnetectign training.

X Briefing for Partner Company Presidents and Managers
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Responsible Minerals

TAK operates responsible mineral management principles based on the
"Toray Group CSR Procurement Policy' and 'Responsible Minerals Sourcing
Policy' for sustainable and ethical resource procurement considering human
rights protection and environmental preservation. In particular, we refrain
from using conflict minerals (tin, tantalum, tungsten, gold) that are mined in
conflict and high -risk areas and have concerns about being linked to human
rights violations, environmental destruction, or armed group funding, and
continuously manage related standards so that a responsible mineral
procurement culture can be settled across the overall supply chain. Currently,
TAK does not use conflict minerals in product purchasing and production
processes.

In addition, we operate an internal supply chain management system to
promptly and properly respond to customers' responsible mineral  -related
requests, and verify origin and supply chain information by receiving CMRT
(Conflict Minerals Reporting Template) and CRT (Cobalt Reporting Template)
Wms provided by the RMI (Responsible Minerals Initiative) from suppliers
when necessary.

Furthermore, we provide the sustainable 'CSR Procurement Code of
Conduct' including responsible mineral management and ethical
procurement principles to partners as well, and encourage compliance with
related standards. In the future, TAK plans to continuously promote
responsible supply chain management that meets global standards, based
on the responsible mineral procurement system to strengthen sustainability
across the overall supply chain.

X Responsible Mineral Use Verification

Year 2023 2024 2025

Counts of Use 0 0 0
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Product Quality and Safety

Quality Management

TAK establishes a systematic quality management system and continuously
bt _lacq gr rm pc_jgxc %Rmp_w md
'‘Q_dcr w) Cl t gp hab&coré strdte@ictasljinghe mfrastructure
innovation field, and promote various quality management activities to
secure customer trust and strengthen quality competitiveness.

In addition, for the settlement of stakeholder -centered quality management,

we promote the optimization of the quality management system across all
stages from quality goal establishment to design, production, and sales, and
based on this, acquire and maintain global quality management international
certifications such as 1ISO 9001 and IATF 16949.

X Quality Management ~ Management System

Policy

Realize customer value and secure high-efficiency quality
competitiveness through advanced data -based preventive
quality assurance system

Objectives

Advance
preventive quality
assurance

Enhance
customer trust

Ensure Quality
Compliance

Strengthen defect Strengthen detection Automate quality data
detection capabilities capabiliies systems

Support oot cause Automate ins ecnon Manage official
( analysisand ) ( p certifications
|mprovemem

Establish domestic and Operate prope! ) i
overseas VOC response predlcnon modds for all Provide f{%ﬁr%evenhon
systems products

Establish and comply with quality standards | Streamline business operations |

Enhance cross-organizational communication

Environmental Social

Governance | Appendices

Furthermore, centering on the Quality Assurance Division, we promote the

_ ] gadvangement®l a data -bpsedgravsniive gsstirancesystenc We set increasing

customer trust based on C&C reduction, strengthening the preventive
assurance system, and securing quality compliance as directions for promotion,
and make efforts to build a prevention -centered quality assurance system
through the digitalizationof g | q n c a r g npto¢essés and strengttgening
the data -based quality control system.

Along with this, we promote improvement activities to improve process

capability and strengthen quality competitiveness through quality capability
enhancement projects, and in 2025, a total of 224 improvement tasks were

developed, of which the implementation of 201 cases was completed. In addition,

to strengthen the reliability of quality data, we operate automated measurement
data transmission, automated report generation, and change history
management systems to continuously advance the level of the data -based
quality control system.

Based on these quality innovation activities, CLAIM (PPM) in 2025 was
approximately 56% lower than the target.

X 2025 Claims  (Jan2025 éDec 2025)

2025
2026 Target
Target Result Improvement
656 PPM 285 PPM 56% reduction 467 PPM

Quality Data Falsification Prevention System: LAS

To strengthen the reliability and transparency of quality data, we operate
the LAS (Laboratory Automation System). We secure data accuracy and
traceability through automated measurement data transmission,
automated report generation, and change history management, and
strengthen quality data integrity through comparative checks and work
history management in areas where automation is difficult.
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Product Safety

TAK strengthens the product safety management system by holding the 'Product

Safety Committee' every year to inspect product safety reviews, preventive

activity performances, and response status to related laws and regulations. In

addition, we regularly check the product safety operation status of domestic and

international subsidiaries, and prevent risks by conducting audits when necessary.

Along with this, we continuously monitor domestic and international chemical

gs gr _lac pcesj _rgmlg _lIb pcj_rchb 3 _uq

and operate a systematic product safety management system through SVHC 2

regular investigations. In particular, some candidate substances for EU REACH use

restriction are used in the process, but we regularly check whether they are not

detected in products or are present within permitted limits, and to date, there

have been no violations of related laws and regulations. Furthermore, we conduct

product safety training at least once a year targeting all business divisions.

Note 1) REACH (Registration, Evaluation, Authorisation and Restriction of Chemicals) : EU regulation on the
registration, evaluation, authorization, and restriction of chemical substances

Note 2) SVHC (Substances of Very High Concem): Substances of very high concern requiring special management
under EU REACH regulations

X Content of Product Safety Training

Safety cases Regulations

[ Changes in Product Safety ] [ Product safety accident ] [

[ Basic Concepts of Product ] [ Product safety accident ] [ Environmental Substance ]

Audit Procedures response procedure Product Liability Act ]

[ Official Certfications ] [ Special Lecture by External Expert: Domestic and Overseas ]

Environmental Regulation Trends

X Product Safety Preliminary Review System

Conduct
Request e Convene )

Product Safety Review Commitiee
Relevant . . Review Sales Team
department QB! PETT) = committee C=0 Leader
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Corporate Social Responsibility

Korea Toray Science Foundation

TAK promotesvarious _ a _ b ¢ k g a | csuppat activijesifor sgence
and technology development and talent cultivation, which serve as the
foundation for future industrial competitiveness. Based on the Toray Group's
corporate philosophy of 'We contribute to society by creating new values', we
continuously make efforts to vitalize the research ecosystem in the fields of

chemistry and materials and support the growth of next  -generation research

talent.

The Korea Toray Science Foundation, established in 2018, is a public interest
corporation established by the Korea Toray Group to contribute to the
development of science and technology in Korea, and operates the 'Korea
Toray Science and Technology Prize' and 'Fellowship' for researchers who
have achieved outstanding research results in chemistry and materials and
emerging scientists undertaking creative research.

In 2025, 2 recipients of the Science and Technology Prize and 5 Fellowship
recipients were selected, and in October, the 8th Korea Toray Science and
Technology Prize and Fellowship Award Ceremony was held with
approximately 150 people attending, including award winners, officials from
academia and industry, and students.

X Korea Toray Science and Technology Prize and Fellowship

Category Target Support

Scientists and engineers in basic and
applied chemistry and materials who

Science and KRW 100M
Technology Prize h_avg produt_:ed world -class research, & plaque
significant discoveries, and
technological advances in Korea
Emerging scientists and engineers Up to KRW 50Mlyear
Fellowship taking on new research and budding per project
research with high growth potential (up to 3 years)

Environmental Social Governance

Appendices

In addition, we provide scholarship support so that science and engineering
college students can devote themselves to their studies with a vision and grow
into future science and technology talents, and promote science culture and
academic promotion projects such as supporting academic research and
conferences. By 2025, we selected 16 Science and Technology Prize recipients
and 35 Fellowship recipients, and supported scholarships for 255 science and
engineering college students, contributing to domestic science and technology
development and future talent cultivation.

Furthermore, in cooperation with the Polymer Society of Korea and the Korean
Institute of Chemical Engineers, we operate the Toray Polymer Awards' and
the Toray Chemical Engineering Awards' to support outstanding researchers.

X Cumulative Number of Beneficiaries

Korea Toray TAK Scholarship for Science, Culture,
Science and Technology Felk i Scienceand Engineering and Academic
Prize P College Students Promotion Projects
16 35 255 61

X 2025 Science and Technology Prize and Fellowship Award Ceremony

“TORAY”/ paraomuzsue

2026 Toray Advanced Materials Korea Sustainability Report

Talent Exchange

“TORAY’

Innovation by Chemistry

o)

Exaa 28 njstEAAT]

v
2026.8. 1781 -82218) | F

#Industry -Academia Collaboration #Domestic and Overseas Exchanges
#Korea-Japan High School Teacher Exchange Project #RISE Project Group

TAK operates various domestic and overseas exchange programs to promote
industrial understanding and strengthen cooperation among future
generations. In 2025, as part of the 4th Korea  -Japan High School Teacher
Exchange Project, approximately 60 Japanese high school teachers and
officials from the Federation of Korean Industries were invited.

In addition, key business introductions, DX -based smart manufacturing
activities, and R&D center tours were conducted for around 30 professors and
students from universities participating in the RISE Project Group (Seoul
National University of Science and Technology, Kumoh National Institute of
Technology, Hanbat National University, and Ajou University).

36
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Corporate Social Responsibility

Sister Military Unit Exchanges One Company, One River Campaign Community Engagement

Yol 94N PUHYZ

— -3 e = | 2V #Community Co-Prosperity Activities #Community Value
: : 8 x N e B Enhancement

TAK contributed to the successful hosting of a major

international event in the region by supporting the '2025 Gumi

?qg_I| 2?rfjcrgaq Af_kngmlgfgnqg%x, Rfpms
support and corporate PR hall participation, advanced material

technology and local industry competitiveness were introduced,

and we participated in vitalizing local community vitality and

expanding community values.

© Q

#Bridging the Digital Divide #Resource Circulation Practice

TAK donated 148 laptops used for business by employees to

#5th Artillery Brigade #Development Fund #Military Experience for #Environmental Cleanup #Local Community Service #1 Company the Korea Information Technology Welfare Agency and
Executives, Employees, and Families 1 River Love Campaign environmental groups to improve digital accessibility for the
TAK continues exchanges with its sister unit, the Army 5th Artillery Brigade, TAK participates in the "1 Company 1 River Love Campaign' |n_forme_1t|on -vulnerable class and promote resource

) = ) - . circulation.
as part of supporting military service members and contributing to the promoted by Gumi City to create a healthy water () ecosystem
local community. In 2025, in April and August, a development fund of KRW and improve the river environment in the local community. In 2025, The donated laptops were delivered to the information -
10 million each, totaling KRW 20 million, was delivered to the sister unit to we participated in activities a total of 3 times in March, June, and vulnerable class after refurbishment, and the initiative served
support military service members' welfare improvement and unit November, and employees contribute to local environmental as a CSR activity that helped bridge the digital divide and
development. preservation by regularly joining environmental cleanup activities promote IT resource reuse. TAK donated a cumulative total of
In addition, in August, we operated a family military experience program such as household waste collection in the areas of approximately 600 laptops by 2025.
for employees and their families, including unit tours, military culture Gwangpyeongcheon, Yegycheon, and Hancheon.
experiences, and exchange activities with military service members.
Through this, an opportunity was provided for the families of employees to Q) O
understand the role of the military and the importance of national security.
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Corporate Social Responsibility

Blood Donation Campaign

#Sharing Life Practices #Blood Donation Volunteer Activities

TAK recently conducted blood donation service activities
targeting head office employees to contribute to resolving

difficulties in blood supply and expanding the life -sharing culture.

In April 2025 and January 2026, blood donation campaigns were
conducted atthe Magok office through Korean Red Cross blood
donation buses, contributing to a stable blood supply and
expanding the life -sharing culture through the voluntary
participation of employees.

In addition, continuous life -sharing activities are carried out, such
as donating blood donation certificates collected through blood
donation to the Korea Childhood Leukemia Foundation.

Sending Santa with Love

o
A0 SIEIILT)
oHa =

& 23,000,0002 |

“Touar'

Franwa

#Supporting the Vulnerable Class #Santa of Love

TAK, together with the Gumi YMCA, continuously carries out the
'Sending Santa with Love' activity for vulnerable class children in
the region. In 2025, we delivered Christmas gifts to 65 children
from grandparent -headed families, single -parent families, and
low-income families, as well as children with disabilities in the
region.

We have continuously sponsored the 'Sending Santa with Love'
activity, which started in 2004, for 22 years, contributing to
supporting local community children and expanding the sharing
culture.

Learning Support for Visually
Impaired Children

AR, ARYoH) B Sl

APoNSH UG HAIR Unieh, Maish Z2MER Yorstol
V02 Uuicr S0 1 2§ Yo 2901k %43 Jortuey
78 Jorate 2L 1802 MEH Y Yo ol
W 2 g,

#Supporting the Vulnerable Class #Supporting Visually Impaired
Children #Family- participatory CSR

TAK donated 60 braille practice books, co -produced by
employees and their children, to Changemaker, a social welfare
institution, to guarantee the right to learn and improve

information accessibility for visually impaired children. We directly
produced tactile braille teaching aids that enable repetitive
learning so that they can be utilized to support braille learning for
visually impaired children and people who acquired visual
impairments later in life, contributing to improving educational
accessihility for the information -vulnerable class and expanding
inclusive social values.
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Corporate Governance

Operation of the Board

TAK operates a board of directors -centered governance structure based on
transparency, independence, and accountability, and establishes a systematic
decision-making system in accordance with related laws and regulations,

articles of association, and board of directors regulations. The Board of Directors

consists of directors and non -executive directors appointed at the general

Governance

Appendices

In particular, the Sustainability Committee b cj g~ ¢ p _ r majpriagenda g c u q

items related to sustainability management, and the Corporate Ethics and

Compliance Committee performs k _ | _ec kc | r | duaationgiot g q g ml

strengthen ethical management and compliance management systems. In
addition, the Investment Deliberation Committee and the Product Safety

meeting of shareholders, and performs b cj g~ ¢ p _r g fahcfosong mj s r gGarhmittee perform expert reviews on major investment and product safety -

major management issues and strategic directions.

In principle, the Board of Directors is held once a quarter in accordance with the
board of directors regulations, and temporary board meetings are convened
from time to time when necessary. When holding a board meeting, the date,
time, and location of the meeting are notified to each director in advance, and
prior explanations and related materials are provided so that a sufficient review
of the agenda can be made. In addition, each director can request the convener
to convene a board meeting, and holds the authority to directly convene a board
meeting in accordance with related regulations. Resolutions of the Board of
Directors are made with the attendance of a majority of all directors and the
consent of a majority of the attending directors in accordance with the articles

of association and related laws and regulations.

TAK operates specialized committees within the Board of Directors for prompt
and efficient decision -making and strengthening expertise. The committees
consist of the Management Committee, Sustainability Committee, Corporate
Ethics and Compliance Committee, Product Safety Committee, Investment
Deliberation Committee, and Security Trade Control Committee, and each
committee performs deliberation and supervision functions based on expertise
by field.

X Board Composition

Title Persons Position Area of specialty
. ' Chairman Business
Inside Director 12 CEO, Head of Division administration
Non-executive 1 Head of Corporate Strategic Business
Director Planning Office (in Japan) administration

related matters, and the Security Trade Control Committee
bcj g’ cp_r cstaledic gdods management and compliance matters
with related laws and regulations.

The Management Committee is held from time to time when necessary in
accordance with the corporate articles of a and board of directors operation
regulations, and increases the objectivity and transparency of decision -making
based on sufficient prior reviews, such as listening to the opinions of related
employees in the agenda deliberation process. In addition, matters deliberated
and resolved by the Management Committee are shared with each director
through a coordination system with the Board of Directors.

In the future, TAK plans to create sustainable future value based on the board of
directors -centered responsible management system, strengthen stakeholder
trust, and continuously pursue global -level responsible corporate operations.

X Board Committees (2025, 28th Term)

Name of Committee
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Sustainability Committee

The Sustainability Committee regularly deliberates and reviews major ESG -
related strategies and directions, mid - to long -term goals, and the status of
implementing key tasks.

In addition, to strengthen execution power for sustainability management, we
operate the company -wide ESG Control Offices and 14 ESG Working Groups.
Based on the ESG activities of each business site, the ESG Control Office shares
current status and achievements regarding major ESG tasks such as climate
change response, environmental safety, resource circulation, and supply chain
management with the Sustainability Committee.

X Sustainability Management Organization

Sustainability Committee (Chair: CEO)
ESG Control Office —‘

A HR Planningteam A Procurement A Corporate Strategic
Planning Team Planning team

Environment (4)

A Energy Solution
Team A Talent

A Environment Team Development A Quality Planning A IT Strategy Team
A Safety Team team team A Legal & Compliance Team
A S&HTeam A Win-Win A Communication A Security Trade Control Team

Partnership Team team

Role Meetings held

Management Committee

Corporate Ethics and Compliance

Product Safety Committee on risk prevention and management directions

Investment Deliberation

Security Trade Control Committee

Sustainability Committee

Deliberates and resolves on management matters delegated by the Board of Directors, and executes decision -making on
major management issues and business operation directions

Inspects the status of operating ethical and compliance management systems and CSR activities, and executes deliberation
Committee and resolution on related policies and major agenda items

Reviews product safety, environmental regulation response, and quality -related activity status, and executes decision -making

Reviews the feasibility and efficiency of new construction and expansion of production facilities, supplementary investments,
Committee and major investment plans, and deliberates and resolves on related agenda items

Inspects strategic goods export control and operation status, and executes decision -making on plans to strengthen
compliance with related laws and regulations and management systems

Shares the previous year's ESG promotion achievements, and executes deliberation and resolution on company -wide ESG
promotion directions, strategies, and mid - to long -term goals

4
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Corporate Governance

Internal Control

TAK operates an internal audit system to inspect the efficiency,
appropriateness, risk management level, and regulation compliance
regarding business execution across the overall organization. Internal audits
are conducted based on independence and objectivity, and perform the role
of preventing potential risks in the business operation process in advance
and strengthening the internal control system.

Audits are operated by being classified into regular audits, occasional audits,
and special audits, and are conducted flexibly in response to various
situations such as management judgment, occurrence of warning signs, and
receipt of reports, as well as regular inspections according to the annual audit
plan.

In addition, upon executing audits, we operate based on procedures such as
plan establishment, audit execution, result reporting, and follow  -up
improvement actions, and conduct special audits to enable prompt
responses for urgent or material matters.

For audit results, we improve the effectiveness of recurrence prevention
activities by verifying the implementation statusof amppcar g ml |
actions, and continuously inspect the compliance status of related business
regulations. In addition, material misconduct is strictly managed in
accordance with separate operation guidelines.

X Internal Audit Results  (Apr2025 éMar 2026)

Classification Purpose Result

Governance

Inspect the appropriateness of business operations,
regulatory compliance, and risk management levels, 4
and identify areas for improvement

Regular Audit

Verify facts and respond to risks regarding major
Special Audit issues such as misconduct, corruption, and warning 6
signs

Inspect the implementation results of corrective and
Follow-up Audit improvement plans for audited organizations after the 3
audit

Appendices

TAK introduced C-MOS (Control Monitoring Online System), the Toray Group's
internal control self -inspection system, to conduct inspectionson '
managementand IT control and ,  individual business process control,

systematically managing company -wide risks and internal control levels through this.

The company-wide management sector is operated as a PDCA -based system,
and consistently manages the maintenance, operation, inspection, and
improvement processes of controls. In addition, along with company -wide
management and IT control, we conduct internal control inspections across major
business processessuchaslegal_d d _ g p q | acredit managenheiat,c

cl t gp ml k c,lproductiquatityc andintellectual property, differentially apply
inspection cycles of 1 «4 years considering the characteristics and risk levels of
each business area, and conduct additional inspections when necessary.

In addition, individual business process control is systematically managed through
step-by-step procedures such as regulation maintenance and awareness, self -
inspection, mutual inspection, and on -site inspections, and we conduct on -site
inspections of all business processes every three years.

gknp m:y Q?rﬁcelqr, |F is operated under the responsibility of the group supervising

epartment, the internal department in charge, and each team leader, and we
strengthen a transparent and systematic governance operation base by
continuously promoting improvement activities for internal control deficiencies
based on inspection results.

X 2025 C -MOS Implementation  (Apr2025 é&Mar2026)

N Departmentin Inspection L
Control Classification Charge Classification Timing
Credit Management Treasury Team Self- May 2025
ag Y Inspection Y
Enterprise - )
Wide International Labor HR Planning Self-_ Jun. 2025
team Inspection

Manageme
nt Control Safety, Hygiene, Environment On-Site

Disaster Prevention, Team, Inspection Mar. 2026

and Environment Safety Team P
Self-

IT Control IT IT Strategy Team May 2025

Inspection

company-wide
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Internal Accounting Control System

TAK operates an internal accounting control system to enhance the reliability
of financial information and management transparency. The internal
accounting control systemis ¢ qr _ " j g qf cohaspdomrelged laws dnd
regulations and the 'Internal Accounting Control Regulations', and is utilized

as a management system to secure the accuracy of financial reporting and

the effectiveness of internal controls.

The company conducts operational inspections and evaluations every year
targeting the head office and major business sites, and implements
complementary measures through consultation with related departments
regarding improvement requirements identified in the inspection process.

In addition, to secure objectivity and appropriateness of internal control
operations, we conduct continuous monitoring and inspection activities, such
as conducting independent evaluations targeting personnel from
departments other than the department in charge of business.

Furthermore, audit and internal accounting control organizations report the
evaluation results of the operational status of the internal accounting control
system to the Board of Directors and the Toray Group Audit Department
every year, and through this, we continuously improve internal control
systems and promote financial risk prevention and greater management
transparency.

X Internal Accounting Control System Evaluation Results
(Apr2025 &Mar 2026)

Evaluation Result
Control Classification Nulrtnber of
(EHne Good Not Good

Enterprise -Wide Evaluation 27 27 0
Design 50 50 0

evaluation

Business Process Level -

Operation 153 153 0

evaluation
Total 230 230 0
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Risk Management

Crisis Management and Business Continuity Management

TAK operates crisis management systems and business continuity
management (BCM) systems to respond to various risks that can affect
overall management activities, such as natural disasters, environmental and
safety accidents, product safety issues, cyber attacks, legal violations, and
international conflicts.

In normal times, we minimize the possibility of a crisis occurring by identifying
and evaluating potential risks in advance and performing preventive activities,
and in the event of a crisis, we secure business continuity through prompt
response and early normalization.

Risk management is conducted primarily by response organizations at the
business-site and organizational -unitlevels, in connection with response
committees for each crisis type, such as natural disasters, environmental
incidents, cyberterrorism, information leakage, and product safety issues. In
addition, based on pre -designated response organizations, we establish and
operate an integrated risk management system that includes domestic and
international affiliates.

X Risk Management Response System by Crisis Type

Crisis Response Management

Governance | Appendices

In addition, we conduct materiality assessments and priority management
targeting major risks at company -wide and business site levels, and
continuously promote risk mitigation activities through the PDCA framework
of Plan, Do, Check, and Action.

In the event of a crisis, we promptly assess and respond to the situation, with
the protection of human life as our top priority, and when a major crisis
requiring company -wide response occurs or is anticipated, we activate a
reporting and response system in accordance with the 'Emergency
Preparedness and Response Procedures'. In addition, when necessary, we
establish local task forces and company -wide task forces to operate a
systematic crisis response system.

In addition, in the event of a crisis, we have established an information
disclosure and emergency communication system for prompt and
transparent communication with stakeholders. In the future, we plan to
continuously advance crisis management and business continuity
management systems to strengthen response capabilities and resilience to
various management risks.

X Crisis Management Activity Process

Identifykey risksand PLAN DO Execute Risk Response Activities

establshresponseplans A Train on response manuals

A Identify risks among potential hazards
A Establish plans for risk reduction,
prevention, and drills

A Improve document security
systems

A Conductinternal training and
simulations, etc.

Crisis Type System Response Organization
A Natural disasters Serious Accident Prevention
. . S&H Team
A Explosions, fires, Committee )
. o ) Environment Team,
environmental incidents Safety and Environment Safety Team
A Threats, terrorism, wars Committee ty
A Legalviolations and
unfortunate events HR Planning team
A Cyberterrorism, online Corporate Ethics and IT Strategy_ Team
damage : ) General Affairs Team
- Compliance Committee )
A External organization 3 Environment Team,
. Security Trade Control
denunciation Committee Safety Team
A Information leakage Security Trade Control
A Interational confiicts Team
A Other business threats
A Serious product safety issues Product Safety Committee Quality Planning team

Improve and advance systems | execution results
ACT J CHECK 'msPed
A Review risk response methods andresponselevels

for vulnerable areas

A Execute crisis response training or
prevention measures

A Continuously improve risk management
systems

A The committee conducts inspections
atleast once a year

A Evaluate and monitor risk response
status
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Financial Risk Response

TAK produced the 'Finance and Accounting Operations Casebook', which
systematized major practical issues and response standards in the finance
division, and shared it company -wide to prevent financial risks and
strengthen response capabilities. The casebook consists of 223 items based
on actual business cases, and includes standard processing criteria and
response processes for recurring issues.

X Business fields included in the casebook

. Costing
Finance & ; Managemen Sales
Tax Treasury Prggﬁg(')?n t Strategy Support

In particular, we minimized work variation and the possibility of error
occurrence by standardizing work performance methods that depended on
the experience of each person in charge. The casebook provides a response
guide that can be used immediately in practice, incorporating processing
procedures for each problem situation, system utilization methods, key
considerations, and reference standards.

Through this, we prevent potential financial risks such as accounting errors,
tax issues, and treasury management risks, and systematically share work
know-how.

X Finance and Accounting Operations Casebook
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Risk Management

Information Security

TAK recognizes information security as one of the major management risks,
and operates a systematic security management system to protect core
technologies and trade secrets in accordance with the 'Information Security
Basic Policy'. To this end, we established the 'IT Service Security
Management' and 'IT Service Security Incident Response Standards', and
continuously promote information asset protection and cyber risk prevention
activities by strengthening security infrastructure such as restricting access
to non -business sites.

In addition, to strengthen the information security response system, we hold
monthly security operation meetings, and inspect the operational status of
major information security solutions such as spam and virus mail blocking,
zombie PC detection, virus diagnosis, and document encryption (DRM).
Furthermore, we continuously strengthen company  -wide security response
capabilities through log analysis of shared security solutions, anomaly
monitoring, security measure implementation inspection, security manager
training, and sharing security PR materials for users.

X Information Security Basic Policy

1. Ensure thatimportantinformation assets of Toray Group and its
business partners are protected according to the level of their risk and
importance.

2. Do notcollect, transfer, or use information assets in violation of laws or
business ethics in any country.

3. Only authorized persons use information assets within the scope of their
business purpose and in an authorized environment.

4. Personalinformation of employees, business partners, and Toray Group
must be appropriately protected from being used for purposes other
than pre -defined.

5. Ensure the availability of critical information assets to fulfill social
responsibiliies.

6. Clarify priorities through information collection and risk analysis, and
continuously maintain and improve information security.

Governance | Appendices

In addition, through the Corporate Ethics and Compliance Committee held
once everysix months, we comprehensively inspect company -wide
information security activity status including physical, human, and document
security as well as information system security, and manage major risks and
improvement tasks.

TAK conducts regular security inspections such as security assessments,
vulnerability analysis, and hacking simulation through independent
specialized agencies to improve information security levels, and establishes
integrated monitoring systems for terminal, server, network, and
authentication systems to detect cyber threats early, operating a response
system to minimize damage by promptly sharing information with
management and related departments in the event of a security incident.

In addition, we operate an information asset management systemin
accordance with security management standards, and make efforts to settle
a prevention -centered security culture by conducting information security
training, writing information security pledges, and conducting cyber threat
response drills at least once a year targeting all employees to raise security
awareness among employees.

X Information Security Organization

Overall Responsibility for

Overall Responsibility for

Enterprise Information System Security Cooperate Enterprise Information Asset Security
Head of DX Division Head of HR Support Division
Control Tower for Physical Security

Enterprise Information System Security (Access and Carrying In/Out)

General Affairs Team,

Head/Personin Charge of IT Strategy Team Win-Win Partnership Team

Personnel Security
I . (Personal Information and Training)
In Charge of Info(r)rg::]gl ﬁystem Security HR Planning Team,
Operations Support Team
TIS Infrastructure Division
i i Document Security
A DRM, PC security, and business system (Printed Materials)

security
A VPN/Network, hacking, etc. General Affairs Team
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In particular, in 2025, to strengthen response capabilities to cyber threats, we
participated in the 'Cyber Threat Response Drills' hosted by the Korea
Internet & Security Agency (KISA) a total of 2 times in the first and second
halves of the year. In this drill, 8 affiliates including TAK participated together,
and inspected response systems based on various cyber attack scenarios
such as hacking email (APT) response, web mock penetration, and
vulnerability detection and response.

Prior to the drill, security managers of each company conducted advance
security notices such as hacking email response rules, and operated a
reporting system targeting employees to conduct effective response drills
simulating actual security incidents.

X Information Security Pledges Sighed

Pledge Name Target Persons ML S sl Pledge Rate
Target Persons
Information Security Compliance 2,159/2,281 95%
All Employees
Trade Secret Protection Pledge 2,157/2,281 95%
X Information System Security
Category Activities
A We perform security log monitoring and anomaly behavior detection.
Continuous Security )
Operations A We operate a multi -layered security system based on integrated security
solutions.
Information Leakage A We conduct information asset audit activities for information leakage
Prevention prevention.
A We manage regular information security audits and improvement tasks.
A We conduct phishing email and ransomware response training.
A We operate information security training once a year for all employees.
Raising Security 3
Awareness A We share security threat cases and perform security awareness raising

activities.
) ) A We operate information security and personal information protection
Security Compliance and pledges.

Control
A We manage security control and NDAs for external personnel.
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Compliance

Business Ethics

TAK makes it a basic principle to comply with domestic and international laws
and corporate ethics in all business activities. In addition, we recognize ethics
and compliance as core values of management and operate a company -wide
ethical and compliance management system.

We operate the 'Ethics & Compliance Code of Conduct' as a standard to be
observed by all employees, and promote effective compliance activities based
on 'a strong mindset to do the right thing right'.

In addition, we operate a systematic ethics and compliance management
system centered on ethical execution guidelines, whistleblower protection
systems, and information protection regulations, and strive to prevent legal
violation risks and establish a compliance culture by continuously advancing
related standards and procedures. Furthermore, we support strengthening
executives' and employees' ethical awareness and execution capabilities
through training, pledges, and operating reporting systems.

Every year, we disseminate the CEO Compliance Message online to expand
executives' and employees' consensus and participation in the importance
and need for action in compliance activities, and in 2025, we aimed to raise
executives' and employees' safety awareness by sharing the importance of
safety and practical action guidelines under the theme of environmental
safety and safety accident prevention.

X Ethics and Compliance System

Ethics & Compliance Code of Conduct

Mission BEAR Code of Conduct

] Whistleblower Protection Information Protection
Ethics Code of Conduct 5
and Reward System Policy

Standards for Accepting Gifts Green Reporting System Customer/Technology
Standards for Anti -Money Whistleblower Protection g EEEn
Launden'ng. . Rewards for Legitimate Reporting APrivacy Pglicy
Sﬁﬁgggg{;ﬁgﬁgng Ethics Committee Investigation ligmzies Prmon F.’I?dge
Regular Security Training

Standards for Punishing
Sexual Harassment
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Mission BEAR

TAK promotes ‘Mission BEAR' activities based on four major compliance
principles. Centering on the company -wide Compliance Control Office, we
operate 15 BEAR Persons selected across the company, and establish and
operate compliance declarations and execution plans reflecting business
characteristics and risks. In addition, the Toray Group spreads an
autonomous and effective compliance culture by sharing best practices and
major issues with affiliates.

In addition, to raise executives' and employees' awareness of regulation
compliance and spread a culture of voluntary participation, we operated the
‘Unwritten Rule Campaign', a participatory compliance program. We
conducted voluntary team discussions for each division unit, collected
improvement needs in the process of internal regulation compliance through
an online system, and derived a total of 27 improvement cases. The derived
improvement opinions are delivered to related departments and utilized for
improving systems and business processes, and we induce voluntary
participation and compliance awareness among employees by implementing
rewards for campaign participants.

X Mission BEAR Code of Conduct
Be fair, be honest and have integrity: -
Be fair, be honest and have integrity

Encourage respect and communication .

Encourage respect and communication

Ab mn rgenba® 2 . nnpmoaf - jo

?bmngenba® 2_nnpm_af jmmi rm rfic

Responsibility as a member of our excellent company.

Responsibility as a member of our excellent company
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In addition, quarterly through the 'Mission BEAR Promotion Committee' in which
management and BEAR Persons participate, we share compliance promotion
achievements and plans for each division, and publish the 'Mission BEAR Letter'
in the monthly company newsletter (webzine) to disseminate practical cases or
major related issues.

In 2025, we promoted participation and consensus expansion at the
organizational culture level, such as conducting the 'Mission BEAR Championship'
where compliance cases were presented across all company headquarters and
best practices were selected through executive and employee voting.

Furthermore, we operate the 'Green Reporting' on the company website and
internal reporting channels on the in  -house groupware to enable prompt and
transparent reporting of ethics violations. The confidentiality of whistleblowers is
strictly protected, and disadvantageous treatment or retaliation due to reporting
is prohibited. In addition, for reports that contribute to strengthening internal
controls and improving systems, we implement appropriate rewards in
accordance with related standards.

X Internal Reporting System "Green Reporting"

What to Report

A Imational business practices A Demanding and providing money,
A Unfair work handiing  entertainment, or hospitalty
A Outside business activities and dual A Embezzlement, misappropriation of

employment public funds, and receipt of bribes
A i i i A Sexual harassment and misconduct
A Violations of intemal regulations T s

A Other illegal acts (violations of social nomms)

Regulations Related to Green Reporting

Green Reporting Operational Regulations | Whistieblower Protection and Reward Guidelines

Methods of Reporting

Postal submission: Control Office of the Corporate Ethics and

Compliance Committee,

Toray Advanced Materials Korea R&D Center, Magokdong-ro 10-gil, Online
Gangseo-gu, Seoul Green Reporting
Phone: (Seoul) +82-2-3279-1130

Email: ethics.tak mb@mail.toray

arq


https://www.torayamk.com/ko/etc/green.asp
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Compliance

Anti -Corruptionand Anti - Bribery

TAK operates internal regulations for anti  -corruption and prohibition of bribery,
strictly prohibiting the provision and receipt of improper money and
entertainment in relations with public officials and business partners. In addition,
we establish approval and reporting procedures for the process of providing
and receiving money and goods, systematically managing related risks.

Furthermore, through the 'Ethics & Compliance Code of Conduct', we clearly
define anti -corruption and bribery prohibition principles to be observed by all
employees, and produce and distribute practical guides and regulations such as

the 'Subcontracting Guidebook', 'Fair Competition Guidebook', and 'Anti  -Bribery

Policy' for major laws and ethical issues, striving to raise executives' and
employees' compliance awareness and establish an ethical decision -making
culture.

In addition, we conduct pledges of compliance with the Subcontract Act and
Fair Trade Act for all employees every year, and guide online training courses
that can be taken constantly on a voluntary basis, such as fair trade compliance
practical courses and main issues and case training on the Subcontract Act
through the in -house training platform to enhance understanding of related
laws.

Through this, we enhance understanding of related laws and action standards,
striving to prevent legal violation risks and establish a fair trade culture.

X Legal Compliance Pledge Signers (2025)

Governance

Laws and Target Persons Number of Signers/ Pledge
Regulations 9 Target Persons Rate
Fair Trade Act All Employees 2,175/2,181 99.7%

Employees performing subcontract
Subcontract transaction -related duties,
Act including team heads and above, sales,
and outsourcing across the entity

440/ 440 100%

Appendices

TAK has implemented the 'Anti -Bribery Policy' and guidelines since 2020 to
prevent corruption and bribery risks, strictly prohibiting the provision and receipt
of money and entertainment in relations with public officials and business
partners. In addition, even when providing or receiving money and goods within
the scope permitted by law and social standards, we operate advance approval
and post-reporting procedures to systematically manage related risks.

The relevant guidelines include principles prohibiting the provision and receipt of
money and entertainment, approval procedures by amount threshold, record
preservation and internal controls, and response procedures in case of problems
to prevent corruption risks that may occur in relations with public officials and
business partners. In particular, regarding the provision and receipt of money
and goods for public officials and business partners, we operate an approval
system by amount threshold, mandating approval from executives and division
heads when exceeding the threshold. In addition, by operating separate
standards for public officials and business partners, we systematically manage
corruption risks according to business characteristics.

In addition, related procedures are operated based on advance application and
post-reporting processes linked with the company IT system, increasing
transparency and management efficiency of approval and reporting histories,
and continuously advancing the global -level compliance system by reflecting
domestic and international anti -corruption regulatory trends. During the
reporting period, there were no legal sanctions received by the company in
connection with corruption and bribery.

X Pre - and Post -Approval Report Documents Based
on Internal Systems

E
=3

1 0h 0
o 2= W
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Strategic Goods Management

TAK manages exports/imports and strategic goods transactions in
accordance with domestic security trade control laws such as the 'Foreign
Trade Act' and strategic goods import/export notices.  In particular, we
designate security trade control personnel for each division and operate the
Security Trade Control Office, managing strategic goods transactions based
on internal security trade control procedures and the Security Trade Control
System.

In addition, we operate the Security Trade Control Committee in which
management participates to continuously strengthen risk inspections and
response systems reflecting international affairs and legal amendment trends,
and enhance compliance capabilities for export control and strategic goods
management by conducting training for employees. As a result of these
continuous management and improvement efforts, TAK has maintained AAA,
the highest rating for Compliance Program (CP) from the Ministry of Trade,
Industry and Energy, since acquiring it for the first time in 2014.

X Process for Strategic Goods Control

Loadi pn)val
Transaction ing Ap

Inquiry Domestic
Transaction
Licensing

Security Trade Control Team Security Trade Control Team
Relevant Relevant
Pt Relevant Departments Dep:mns
X Security Trade Control Trainings (Jan 2025 &Dec 2025)
Course Target Frequency
. All Executives Once a Year
Security Trade Control Refresher
Training .
All Office Staff Once a Year

Security Trade Control Practical Working -level personnelin
Training each division

Upon Change in
Notices/Regulations
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ESG Data
Social Governance
Index Unit 2023 2024 2025
Water Resource Management
Total water withdrawal ton 5,050,785 5,401,573 5,549,762
Water withdrawal Industrial water ton 4,694,432 5,050,358 5,201,008
Service water ton 356,353 351,215 348,754
Water recycled (graywater facility) ton 623,439 706,797 665,274
Water recycling rate % 12 13 12
Water reduction (Challenge50+) ton 210,323 270,388 491,218
Wastewater discharged ton 2,150,682 2,192,172 2,477,412
Water consumption ton 2,900,103 3,209,401 2,962,693
Water pollutants discharged BOD ton 7.53 18.71 26.72
TOC ton 15.95 72.03 160.09
SS ton 41.22 37.86 58.69
T-N ton 10.61 32.81 42.59
T-P ton 1.39 4.10 2.00
Energy
Total energy usage TJ 12,578 12,138 11,611
Energy usage Fuel TJ 2,802.488 2,615.872 2,503.312
Electricity TJ 7,628.313 7,246.692 6,800.610
Steam TJ 2,153.684 2,280.945 2,311.406
Percentage of electricity consumed % 61 60 59
Renewable energy TJ 27 23 24
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Index Unit 2023 2024 2025
Environmental Management
ISO 14001 certification Number of certified sites sites 8 8 8
Certification rate % 80 80 80

Pollution Prevention & Chemicals Management

Air pollutants emissions Dust ton 7.61 7.98 8.78

NOx ton 102.07 90.05 97.30

SOx ton 5.97 1.62 2.67

VOCs ton 55.56 62.74 242.89
Chemicals Management PRTR ton 12.52 29.34 30.13

Ozone-depleting substances (CFC-eq) ton 234 1.98 2.70
Environmental incidents cases 0 0 0
Legal violations cases 0 0 0

GHG Emissions

GHG emissions (Scopel+Scope2) tCOzeq 626,486 602,557 576,710
Direct GHG emissions (Scope 1) tCOzeq 152,139 144,266 138,725
Indirect GHG emissions (Scope 2) tCOzeq 474,351 458,295 437,990
GHG emissions intensity tCOeq/ " 0.302 0.294 0.295
GHG reduction (Challenge50+) tCOzeq 41,499 41,901 32,608

2 Differences in the sums may occur due to rounding down by site.

P
?
?
?

Water consumption = Total water withdrawal - Wastewater discharged

Percentage of electricity consumed (%) = Electricity consumed A Total energy usage A 100
Renewable energy: Includes biomass gas and solar power generated at the Toray R&D Center
GHG emissions intensity = GHG emissionsA Revenue (separate basis)

[Corrections to Previously Disclosed Information]

?
?

?
?

Previous disclosures for dust (2023, 2024) were revised and reflected by recalculating based on a review of aggregation crite  ria.
Previous disclosures for NOx (2023, 2024) were revised and reflected as the emission calculation method was changed based on  a stack
telemonitoring system (TMS).

Previous disclosures for SOxand PRTR (2023, 2024) were revised and reflected by recalculating based on a review of aggregation criteria.
Previous disclosures for GHG emissions (2023, 2024) were revised and reflected by applying the approved values based on the E missions
Trading Scheme (ETS) allocation criteria at the time of submission under the ETS.
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ESG Data

Waste Management

Total waste generated ton 27,274 24,483 22,867
Waste recycled ton 19,455 18,596 17,635
Waste recycling rate % 71.3 76.0 77.1
Waste disposal Incineration ton 2,713 2,333 2,080
Landfill ton 2,118 1,991 1,382
Waste disposal rate % 17.7 17.7 151
Waste generated General waste ton 18,071 16,470 15,998
Designated waste ton 5,651 6,051 5,072
Construction waste ton 3,531 1,961 1,797

[Corrections to Previously Disclosed Information]

2 Previous disclosures for total waste generated and waste recycled (2023, 2024) were revised and reflected by recalculating ba  sed on a
review of aggregation criteria.

2 Previous disclosures for waste incineration and waste disposal rate (2023) were revised and reflected by recalculating based  on a review of

aggregation criteria.
Social

Environmental Governance

Supply Chain Management

Supplier compliance and
ethics pledge status

CSR compliance agreement signing rate % - - 544

Ethics compliance pledge signing rate % - - 54.6
Occupational Safety and Health, Health Improvement
Accident frequency Employee TRIR - 0.09 0.25 0.17

Business partner industrial accident rate % 0.13 0.34 0.26
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Index Unit 2023 2024 2025
Serious accidents Employee fatality rate Z 0 0 0
Number of employee fatalities persons 0 0 0
Number of seriously injured employees persons 0 0 0
Employee serious injury rate % 0 0 0
Accident severity Employee lost workdays days 46 0 23
Safety & health management Ratio of ISO 45001 certified sites % 70 70 70
Ratio of sites conducting risk assessments % - - 100
Health checkup rate % 89 94 97
Diversity and Equal Opportunity
Employees Total number of employees persons 2,460 2,353 2,270
Males persons 2,294 2,192 2,110
Females persons 166 161 160
Percentage of females % 6.7 6.8 7.0
By age Under30yearsold persons 253 210 190
30~50yearsold persons 1,359 1,294 1,245
Over 50 years old persons 848 849 835
2 Aggregation of supplier compliance and ethics pledge status and the ratio of sites conducting risk assessments was started in 2025, and
previous year data are not included. ) R
2 TRIR (Total Recordable Incident Rate) = (Total recordable incidents A1,000,000) A Total working hours
2 Aggregation of the ratio of sites conducting risk assessments was started in 2025, and previous year risk assessment data is not included.

Number of seriously injured employees: Number of persons eligible for serious accidents under the 'Occupational Safety and He  alth Act' and
the 'Serious Accidents Punishment Act'

Lost workdays: Days of leave due to industrial accidents (based on days of leave recorded and reported in the final version o  fthe Toray
Group accident contact sheet)
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ESG Data

Managerial staff

Non fixed-term employees
(permanent)

Fixed-term employees
(contract -based)

New hires

Index
Number of managerial staff
Males
Females

Percentage of females

By age Under 30 years old
30~50yearsold
Over 50 years old

Number of non fixed -term employees

Males

Females

Percentage of females

Percentage of non fixed -term employees
Number of non fixed -term employees
Males

Females

Percentage of females

Percentage of fixed -term employees
Total new hires

Males

Females

Percentage of females

Governance
Unit 2023
persons 162
persons 161
persons 1
% 0.6
persons 0
persons 79
persons 83
persons 2,406
persons 2,245
persons 161
% 6.7
% 97.8
persons 54
persons 49
persons 5
% 9.3
% 22
persons 181
persons 171
persons 10
% 55

Appendices
2024 2025

153 151
152 150
1 1
0.7 0.7
0 0
67 69
86 82
2,318 2,240
2,158 2,081
160 159
6.9 7.1
98.5 98.7
35 30
34 29
1 1
2.9 33
15 13
59 66
52 58
7 8
11.9 12.1

2 The number of employees with disabilities is based on the actual headcount, while the percentage of employees with disabiliti

reported to the Korea Employment Agency for Persons with Disabilities.

? The average wage of female employees to male is calculated excluding the wages of employees who joined or left the company or

overseas during the reporting period.

2 Employee performance evaluation rate is calculated excluding new/experienced employees with less than 6 months of actual serv

evaluation period and returned employees, and has been aggregated since 2025.

2 Percentage of employees returning from parental leave = Ratio of actual returnees compared to persons scheduled to return fro

the corresponding year

esisbased on the figures

2 Percentage of employees who have worked at least 12 months after returning = Ratio of employees maintaining employment in the
year compared to employees who returned from parental leave in the previous year

were assigned
iceduring the
m parental leave in

corresponding
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Index
Employee turnover Total employee turnover
Turnover rate
Number of voluntary departures
Voluntary departure rate

Number of involuntary departures

Retirements at
mandatory age

Layoffs
Other reasons
Employees with disabilities Number of employees with disabilities
Percentage of employees with disabilities
Employed veterans Number of employed veterans
Employed based on national merit
Employee performance evaluation rate
Average wage of female employees to male

Work -life Balance

Parental leave Total parental leavetakers Males
Females
Employees returning from Males

parental leave
Females

Employees who have worked  Males
at least 12 months after
returning Females

Percentage of employees Males

returning from parental leave
Females

Percentage of employees who Males
have worked at least 12
months after returning Females

Unit
persons
%
persons
%
persons
persons
persons
persons
persons
%
persons
%

%

%

persons
persons
persons
persons
persons
persons

%

%

%

%

2023
140
5.7
85
60.7
55
39

16
54
3.19
34
1.38

74.6

12

11

11

92

100

100
100

2024
154
6.5
86
55.8
68
42

26
53
3.34
33
1.40

744

10
10
10

100
100
90
88

49

2025
154
6.8
81
52.6
73

40

33
53
3.32
28
1.23
100
76.1

20

19

100
100

88
100
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ESG Data

Corporate Social Responsibility

Annual donation KRW 2,232 1577 3,410 :
Million Index Unit 2023 2024 2025
Donation over revenue % 0.11 0.08 0.17
Corporate Governance
Stakeholder Engagement Board composition Board organization persons 13 13 13
. . . o
Labor union membership ratio & 60 58 58 Resolution on director remuneration limit cases 1 1 1
Labor union members persons 1,409 1,366 1,327 Board operation Meetings held times 11 12 11
Labor-management meetings held times 3 4 4 Concurrent positions bersons 7 7 7
1 0, - -
Collective agreement coverage rate & 98.7 Submitted and passed items cases 27 34 34
Human Rights Average directorship years 5.0 15 1.9
Human rights training Total training hours hours 4,688 4,518 4,228 Average attendance rate % 93 81 84
) . ) o ) )
Human rights training completion rate % 99 Risk Management
Talent Acquisition and Development Number of information security incidents cases 0 0 0
Employee training Training hours per employee hours 54 61 68 Employees who completed data protection training persons 1,724 1,672 1,629
Training cost per employee KRW 831,166 801,089 1,007,160 Cyber threat response drills cases 2 2 2
Total training hours hours 125,764 136,354 145,563 Compliance, Arti ~comuption and Bribery
Employee upskilling Language education hours 27,544 21,158 25,584 ;
Number of legal review Number of contract review requests cases 348 253 311
Job training hours 31,646 18,088 24,047 requests
Product Quality and Safety Number of legal advice requests Cases 49 42 49
Ratio of ISO 9001 certified sites % 100 100 100 z;slrtet:;\de compliance Pledge rate for fair trade act compliance % 85.7 98.4 99.7
Product safet ie e 45 49 51
roduct safety reviews cases Pledgg rate for subcontract act % 88.8 97.7 100
. . compliance
Product quality claims ppm 491 718 285
Strategic goods control Violations of Foreign Trade Act cases 0 0 0

2 Donations are calculated based on the separate financial statements (audit report) - — ]
2 Labor union membership ratio = Labor union members A total employees A 100 2 Average directorship is calculated as of the end of the fiscal year (end of Mar 2026)
? Aggregation of the collective agreement coverage rate and human rights training rate were started in 2025, and previous year data are not

included.
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Environmental

Social
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ESG-related Certifications and External Awards

Certified by Validity Applicable sites/products

Quality and
Product Safety

Environmental
Management

Safety and Health

Sustainability
Management

ISO 9001

IATF 16949

AS 9120

ISO 14001

Eco-Label Certification

ISO 45001

NAVI Certificate (Healthy Workplace)

Healthy Workplace Certification

ISCC Plus

GRS (GlobaRecycled Standard)

Family-Friendly Excellent Company

[Award] Compliance Excellence

Company

Korean Standards Association

Korean Standards Association

International Aerospace Quality Group (IAQG)

Korean Standards Association

Korea Environmental Industry & Technology
Institute

Korean Standards Association

Gumi City

Korea Occupational Safety and Health Agency,
Ministry of Employment and Labor

Control Union (ISCC)

Control Union (Textile Exchange)

Ministry of Gender Equality and Family

Jeonbuk Regional Prosecutors' Office
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2023.11.24~2026.11.23

2025.02.10~2028.02.09

2024.04.10~2027.04.09

2023.11.24~2026.11.23

2025.05.07~2028.05.06

2024.12.24~2027.12.23

2025.12.01~2028.11.30

2023.10.11~2026.10.10

2025.12.01~2026.11.30

2026.01.12~2027.01.11

2024.12.01~2027.11.30

2025.11.18

All 10 sites in Korea

GumiPlant 1 (IT)
GunsanPlant (Resin)

Seoul Office (Composite PP Sales)

8 sites in Korea
(except Gumi Plant 5 and Ulsan Plant)

TORAY PET DECO SHEET
(decorative synthetic resin sheet)

7 sites in Korea
(except Gumi Plant 5, Gunsan Plant, and Ulsan Plant)

Sites in Gumi

All sites in Korea

Seoul Office, Gumi 1, 3, 4 and GunsanPlants

Seoul Office, Gumi 1, 3, 5 Plants, TAST,
Anseong Plant
(polymerized, raw cotton, yarn, spunbond, sheet)

All sites in Korea

TAK
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Association Memberships

Korea Chemical Fibers
Association

Korean Institute of Chemical
Engineers

Polymer Society of Korea

Membrane Society of Korea

Korean Society for Composite
Materials

Korea Federation of Textile
Industries

Environmental

Social | Governance | Appendices

Korea Display Industry
Association

Korea Desalination Plant
Association

Korea Carbon and Nano
Industry Association

Korea Industrial Technology
Association

Korean Society for Quality
Management

Korea Industrial Safety
Association

2026 Toray Advanced Materials Korea Sustainability Report

Korea Chamber of Commerce
and Industry

Gumi Chamber of Commerce
and Industry

Gunsan Chamber of
Commerce and Industry

Korea Productivity Center

Korea Management
Association Consultants

Green Company

U Rfec

Korea AEO Association

Korea Customs Logistics
Association

Korea International Trade
Association

Korea-Japan Economic
Association

SETO Forum

Japan External Trade
Organization
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Ethics & Compliance Code of Conduct

T ,Compliance for Safety and Environment
1. Establish a Safe Working Environment
A To maintain safe facilities, work environments, and procedures, and to protect the safety and health of oneself and

colleagues, we must comply with relevant laws and regulations as well as internal company rules, and continuously
pursue proactive safety activities with the goal of zero accidents.

A To ensure our mental health, managers and employees must communicate closely and strive to foster a bright and
healthy workplace culture.

2. Global Environmental Conservation
A Recognizing that preserving the global environmentin an improved state is our duty, we must comply with

environmental, disaster prevention, and chemical substance laws and regulations, as well as relevant internal company
rules.

A We must strive to minimize the burden our corporate activities and products and services place on the global
environment while working to conserve biodiversity and promote sustainable use.

O, Compliance for Quality
1. Provide Products That Are Safe and Meet Customer Needs

A We must comply with safety -related laws and regulations and ensure safety in accordance with the spirit of those laws
to continuously provide high -quality products that are safe and meet customer needs. We must also accurately
identify customer needs and design, manufacture, and provide products accordingly. If any issues arise, we must
respond promptly.

2. Appropriate Quality Data Management

A To consistently fulfill commitments to customers, quality data must be acquired, stored, and verified as promised, and
necessary data must be accurately communicated to customers. We will never tolerate any falsification or
manipulation of quality data at the company level.

0, Amknjg_lac dmp Fsk_| Pgefrgq
1. Respect for Employees' Dignity and Individuality
A The dignity of all employees must be respected; unjust harassment or discrimination is prohibited.

A The privacy of each employee must be respected, and when handling personal information, careful and meticulous
attention must be paid, and efforts must be made to manage it appropriately.

2. Prohibition of Harassment and Discrimination
A We will never tolerate any form of harassment or discrimination, including sexual harassment, harassment related to
pregnancy or childbirth, or workplace harassment.
3. Respect for the Human Rights of All Stakeholders
A Uc ksqgr pcgncar glrcpl _rgml _j
to prevent any involvement in human rights violations.

fsk_|I

pgefrqgqg I mpkg _Ib

_ar
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6, Amknjg_1lac
1. Fair Competition
A In activities such as purchasing, sales, development, and production, we must not engage in any collaborative acts

through unfair competitive means like cartels, unfair treatment of customers, suppliers, or business partners, or any
other acts violating antitrust laws in each country.

A Allforms of bribery, including giving or receiving bribes to or from domestic or foreign public officials and business
partners, as well as other corrupt practices, are prohibited. When making political contributions or donations, we must
strictly adhere to laws, regulations, and internal company rules.

A The quality, performance, price, etc., of products or services must be appropriately labeled, and any labeling that could
mislead business partners or users is prohibited.

2. Proper Transactions and Asset Management

A Alltransactions, including deliveries, sales, and expense payments, must be conducted appropriately in accordance
with laws and accounting rules.

A Company assets, such as inventory and fixed assets, must be properly managed, used, and preserved for business
purposes.

3. Proper Import/Export Management and Security Trade Control

A When purchasing, importing, and exporting products, services, equipment, materials, and samples, or providing
technology to foreign countries, we must comply with relevant local laws and regulations in accordance with our
internal rules and implement proper import/export management and security trade control to avoid violating UN or
U.S. sanctions among others.

4. Compliance with Other Laws and Regulations

A We must recognize that violating laws and regulations damages our credibility and comply with all applicable laws and
regulations. For example, strict compliance with the following laws and regulations is strongly required:

- Prohibition of insider trading - Blocking relationships with antisocial forces - Prohibition of conflicts of interest
6, Amknjg_lac dmp Glrcjjcars_j Npmncprw Pgefrgq
1. Respect for Others' Intellectual Property Rights

A We must not only avoid intentionally infringing on others' intellectual property rights but also exercise sufficient
caution to prevent infringement due to negligence, such as insufficient research.

R, Amknjg_lac dmp Gldmpk_r gml
1. Information Management

AAml dgbclrg_j gldmpk_rgml* ufcrfcp
purposes, disclosed, or shown to third parties, both during and after employment.

A Whenhandling personalinformation inthe course of businesstit mustbe handled:carefullyiand appropriately in
accordance with our Privacy Policy.

2. Appropriate Information Disclosure

A We must strictly adhere to statutory disclosure requirements and promote information disclosure in accordance with
disclosure principles to ensure fair, timely, and appropriate information disclosure.

dmp D_gp Ampnmp_rc ?argtgrgcgq

mspg mp mrfcpgxz* m

r_glech
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Responsible Minerals Sourcing Policy

1. Purpose 4. Management Approach
R?1 f _qg cqr_"jggfcb rfc °Pcgnmlqgg jc Kglcp_jg Qmsp To ensure responsible resource procurement considering human rights protection and
sustainable and ethical manner and to establish responsible sourcing practices throughout conflict risks, building a responsible mineral supply chain has been made mandatory, based
the supply chain. This policy prohibits the use of conflict minerals, which have served as a onthefive-qr cn npmacqq msrjglcb gl rfc °MCAB Bsc Bgj ge
funding source for conflict and high -risk regions, and minerals whose extraction raises mineral sourcing to comply with this due diligence guidance as follows:
human rights and environmental issues. It expresses our commitment to using only 1) Establish a responsible sourcing policy and clearly communicate it to the supply chain.
responsible minerals extracted in a manner that respects human rights and protects the Establish a system to manage risks associated with minerals mined in conflict or high ~ -risk
environment, and aims to present the principles and management measures to realize this areas.
commitment.

2) Identify and assess potential risks arising from mineral mining, trading, or export from

2. Definition of Terms conflict or high -risk areas.

3) Develop and implement strategies to address identified risks, monitor implementation

°Aml dj gar kglcp_jgxt pcdcpg rm rgl* r _|Ir _jsk* rsleq } )
outcomes, and continuously improve the management system.

produced in conflict regions (such as 10 African countries) or high -risk areas that cause
negative impacts on human rights and the environment. 4) Require third -party certification for smelters within the supply chain located in conflict or

*pcqgnml gg'jc kglcp jgq+ pcdecpg rm kglcp_jg kglcb gl high-risk areas, and conduct third -party audits based on supplier risk when necessary.

such as human rights violations and environmental destruction, that may occur during mining, 5) Publicly report due diligence results and activities through the Sustainability Committee,
and fulfills social responsibilities. and include relevant information in the Sustainability Report.

3. Responsibilities and Roles 5. TAK's Commitment
Uc cqr _ jgqf °Pcqgnmlgqg jc Kglcp_jgqg Qmspagle Nmjg TAK continuously manages conflict minerals such as tin, tantalum, tungsten, and gold, as well
rfc °MCAB Bsc Bgjgeclac Esgb_lac dmp Pcgnmlgg jc @ as key responsible minerals such as cobalt; monitors its suppliers' responsible mineral
management and improvement activities targeting the supply chain. We also provide sourcing practices and continuously strives to ensure that its suppliers' business partners
gsqr _gl _“jc °AQP Npmaspckclr ?2argml Esgbcjglcg+x rm also implement policies to avoid conflict minerals and expand the implementation of socially

adherence. responsible mineral sourcing policies.
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GRI Standards 2021

Toray Advanced Materials Korea reports performance data for the period from January 2025 to December 2025, based onthe amend  ed GRI Standards 2021.

GRI 1: Foundation 2021 Description Some performance data are for the period from April 2025 to March 2026 (28th term).
GRI 1 used GRI 1 : Foundation 2021
Applicable GRI Sector Standards GRI Chemicals Sector Standard applicable to Toray Advanced Materials Korea has not been published yet, and will be adopted wh en the Sector Standard is published in the future.
GRI 2 : General Disclosures 2021 Standards Disclosure Page Remarks
Standards Disclosure Page Remarks 2-16  Communication of critical concermns 40
2-1  Organizational details 5 2-17  Collective knowledge of the highest governance body - iﬁ‘f)?nr?gtlss
o Clrgrgcqg glajsbcb gl rfc r . _ S
Organizational 2-2 reporting 6 2.18 Evaluation of the performance of the highest ) Confidential
Profile and governance body information
Report 2-3 Reporting period, frequency and contact point 62 Governance Confidential
Practice 2-4  Restatements of information 47~50 219 Remuneration polcies ] information
2-5  External assurance 55,56 2-20  Process to determine remuneration - Confidential
information
. 2-6 Activities, value chain and other business relationships 5, 32~34, 47~50 I
Business 2-21  Annual total compensation ratio - Confidential
Activities and 2-7  Employees 5, 48, 49 information
Employees .
2-8  Workers who are not employees 49 2-22  Statement on sustainable development strategy 11~13
2-9 Governance structure and composition 40, 50 2-23  Poalicy commitments 12,25, 28, 32,43
2-10  Nomination and selection of the highest governance body - Confidential ) 2-24  Embedding policy commitments 12,25,28,32,43
information Strategies,
Confidential policies, and 2-25  Processes to remediate negative impacts 44
2-11  Chair of the highest governance body - information practices
! ! 2-26  Mechanisms for seeking advice and raising concerns 44
G 2.12 Role of the highest governance body in overseeing the 0
overmnance . management of impacts 2-27  Compliance with laws and regulations 45
2-13  Delegation of responsibility for managing impacts 40 2-28  Membership associations 51
214 Role Qf the highest governance body in sustainability 0 Stakehold 2-29  Approach to stakeholder engagement 14
reporting eholder
Incomplete Engagement 2-30  Collective bargaining agreements 30, 50

2-15 Conflicts of interest -

information
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GRI Standards 2021

GRI 3: Material Topics 2021 Standards Disclosure Page Remarks
Standards Disclosure Page Remarks 305-1 Direct (Scope 1) GHG emissions 47
3-1 Process to determine material topics 59 305-2 Energy indirect (Scope 2) GHG emissions 47
Material Topic . - .
} -2 List of I - o
Disclosure 3 ist of material topics 9 305-3 Other indirect (Scope 3) GHG emissions - ilrlr:‘f)cr)rr:gtlgr?
3-3 Management of material topics 59 GRI 305 :
GHG Emissions 305-4 GHG emissions intensity 47
Material Topics 305-5 Reduction of GHG emissions 47
Standards Disclosure Page Remarks 305-6 Emissions of ozone-depleting substances (ODS) 47
205-1 Operations assessed for risks related to corruption - .Incompl'e e 305-7 Nltrqgen OX'.d es (.NQX)’ sulfur oxides (SO, and other 47
information significant air emissions
GRI 205 : [ e ; ;
: : .o Communication and training about anti -corruption 306-1 Waste generation and significant waste -related impacts 23
Anti-corruption  205-2 policies and procedures 44,45 g 9 P
205-3  Confirmed incidents of corruption and actions taken - N/A 306-2 Management of significant waste -related impacts 23
GRI 206 : \C/;VRI 306 306-3 Waste generated 48
Anti- 206-1 Legal actions for anti -competitive behavior, anti -trust, and ) NO cases aste
competitive monopoly practices 306-4 Waste diverted from disposal 48
behavior
302-1 Energy consumption within the organization 47 306-5 Waste directed to disposal 48
. ] o Incomplete GRI 308 o New suppliers that were screened using environmental ) Incomplete
302-2 Energy consumption outside of the organization - information Supplier 308-1 criteria information
GRI302: : : Environmental Negative environmental impacts in the su hain and I let
302-3 Energy intensi 47 B g p Pply chain an . ncompiete
Energy » ad Assessment 308-2 actions taken information
302-4 Reduction of energy consumption 47
302-5 Reductions in energy requirements of products and ) Incomplete
services information
303-1 Interactions with water as a shared resource 19
GRI303: 303-2 Management of water discharge -related impacts 19, 47
Water and 303-3 Water withdrawal 47
Effluents )
303-4 Water discharge 47

303-5 Water consumption 47
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GRI Standards 2021

Non-Material Topics

Material Topics

Standards Disclosure Page Remarks Standards Disclosure Page Remarks
403-1  Occupational health and safety management system 28,29, 48 201-1 Direct economic value generated and distributed - _Ir}comptl_ete
information
Hazard identification, risk assessment, and incident : Al i nfieat ’ .
R ' d . Financial implications and other risks and opportunities
403-2 investigation 26,29,48 GRI20L: 201-2 jieto cIima?e change PP 10,16-18
Economic g
403-3 Occupational health services 28,29 Performance 201-3 E)Iglged benefit plan obligations and other retirement ) Audit report
203-4 Worker participation, consultation, and communication on 28. 29
" occupational health and safety ’ 201-4  Financial assistance received from government - Audit report
gCR(!J:)O;j;n al 403-5 Worker training on occupational health and safety 28, 29 401-1 New employee hires and employee turnover 27,49
Health and 403-6 Promotion of worker health 28 29 GRI 401 : 4 Benefits provided to full -time employees that are not
Safety h 01-2 j T 31,29, 49
Employment provided to temporary or part -time employees
203-7 Prevention and mitigation of occupational health and safety 28. 29
impacts directly linked by business relationships ' 401-3  Parental leave 27,49
403-8 Workers covered by an occupational health and safety 28 29, 48 GRI402: Compliance with
“®  management system P e Labor/Managem 402-1 Minimum notice periods regarding operational changes 30 collective
ent Relations agreements
403-9 Work-related injuries 48 o
404-1 Average hours of training per year per employee 27,50
403-10 Work-related ill health 48 GRI 404 4 Programs for upgrading employee skills and transition
Training and 04-2 i 27,50
9 assistance programs
) . o Incomplete )
GRI 414 : 414-1 New suppliers that were screened using social criteria - inf ) Education P £ | - | i
Supplier Social information 404-3 ercentage of employees receiving regular performance 49
Assessment 414-2 Negative social impacts in the supply chain and actions ) Incomplete and career development reviews
taken information CD;:\?/L:L?; an g 405-1 Diversity of governance bodies and employees 49
GRI 416 216-1 Assessment of the health and safety impacts of product 35 Equal
Customer and service categories Opportunity 405-2 Ratio of basic salary and remuneration of women to men 49
Health and i - i i
Safe 216-2 InC|dents of non -compliance conceming the health and 35 GRI 407 :
ty safety impacts of products and services
Freedom of Operations and suppliers in which the right to freedom of
GRI 418 . . . Associaion and ~ 407-1 Pora0 bple N e 1g ; - N/A
- Customer 218-1 Substantiated complaints concerning breaches of 50 Collective association and collective bargaining may be at risk
Privacy customer privacy and losses of customer data Bargaining
U Lmr j[iIncompleteinformation] ~ GRI202, GRI203, GRI204, GRI207, GRI301, GRI406, GRI410, GRI413

IN/A]

GRI304, GRI408, GRI409, GRI411, GRI415, GRI417
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SASB Index

Toray Advanced Materials Korea manages sustainability -related information with reference to the SASB Chemicals standard. Please refer to the table below for
the content disclosed in this report.

Topic SASB code Accounting metric Page
RT-CH110a.1 Gross global Scope 1 emissions, percentage covered under emissions -limiting regulations 47
Greenhouse gas — - -
RT-CH-110a.2 Scope 1 emissions management strategy, reduction targets, and performance against the targets 18
Air quality RT-CH-120a.1 Air emissions of NOx, SOx, volatile organic compounds (VOCs), and hazardous air pollutants (HAPSs) 47
Energy management RT-CH130a.1 Total energy consumed, percentage grid electricity, percentage renewable, total self -generated energy 17, 47
Total water withdrawn, total water consumed, and the percentage of sites in regions with high or extremely high
RT-CH140a.1 baseline water stress 47
U Ncpaclr_ec md ggrcqg gl pcegmlq wugrf fgef mp Gunsanpckcjw fgef ~ _qgcjglc u_
Water resources
RT-CH-140a.2 Number of incidents of non -compliance associated with water quality permits, standards, and regulations 47
RT-CH140a.3 Water management risks and strategies and practices to mitigate those risks 19, 20
Hazardous waste management RT-CH150a.1 Amount of hazardous waste generated, percentage recycled 48
Community relations RT-CH-210a.1 Engagement processes to manage risks and opportunities associated with community interests 37
RT-CH-320a.1 Total recordable incident rate (TRIR) and fatality rate for direct employees and contract employees 48
Workforce health and safety . :
RT-CH-320a.2 Efforts to assess, monitor, and reduce long -term health risks for employees and contract workers 28, 29
Product design for use -phase RT-CH-410a.1 Revenue from products designed to improve resource efficiency for users Unreported

efficiency
) Percentage of products containing GHS Health and Environmental Hazardous Substances (Category 1 and 2),

Safety & environmental RT-CH-410b.1 percentage of such products that have undergone a hazard assessment Unreported

stewardship of chemicals . . . .

RT-CH-410b.2 Strategy to manage chemicals of concern and develop alternatives with reduced impact 22

Management of the legal and

; RT-CH-530a.1 Corporate positions on environmental and social government regulations and policy proposals 21,22
regulatory environment

Process Safety Incidents Count (PSIC), Process Safety Total Incident Rate (PSTIR), and Process Safety Incident
Operational safety, emergency RT-CH-540a.1 Severity Rate (PSISR) Unreported

reparedness and response o
prep s espons RT-CH-540a.2 Number of transport incidents N/A

Activity Metrics RT-CH-000.A Production by reportable segment Unreported
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Materiality Assessment
Toray Advanced Materials Korea identified ESG issues across overall management to realize sustainable management, and derived 16 ESG Key Indices based on
this . In addition, we conducted a materiality assessment for operational departments, comprehensively considering financial impact as well as environmental and
social impact, and selected 9 ESG material topics . There are no changes in the list of ESG material topics compared to the previous reporting period .
| Materiality Assessment Process
01 Identify ESG Issues o 02 Identify Key Indices o 03 Assess Materiality ° 04 Select Key ESG Material Topics
A Review of global ESG disclosure standards, A Derivation of 16 ESG Key Indices based on company A Materiality assessment considering ‘financial impact’ A Select key ESG material topics based on assessment
stakeholder requirements, peer industry issues, and management status and internal KPIs and 'environmental/social impact' for operational results
internal management issues departments A Top management assurance
| Selection of Material Topics
R Envi tal/ ? R . GRI Standard: . L
Key Index Opportunity g\ciggi?ri]e[;;ct Financial impact | Materiality | 2032”1 Bles Page
. . 5 A Environmental safety strengthening & hazardous A Occurrence of chemical accidents & environmental . »
V  Pollution prevention & chemicals management S S— pollution b b High GRI 306, GRI 403 20~22 High (Vateraltopd)
V  ProductQuality and Safety A Securing customer trust & product competitiveness A Quality issues & recall risks b b High GRI 416 35
i i i i i Materiali f
V  Occupational Safety and Health, Health Improvement A :;%ﬂzgfjme::rﬂdent PR A 3 A Safety accidents & production disruptions b b High GRI 403 28~29 55 ;;Iiml;y osrcr(l)i;(;r
V  EnergyManagementand Greenhouse Gas Reduction A Energy efficiency & carbon reduction A Carbon regulations & increased energy costs p b High GRI 302, GRI 305 16~18 *5.5points: Average score of allissues
V  RiskManagement A ;:trisis response il By siEss SRy A Financial loss & business uncertainty expansion b b High Non-GRI 42~43
rengthening .
Medium (Managed
VvV Compliance A Legal stability & ethical management strengthening A Violation of laws & damage to reputation b b High GRI 205, GRI 206 44~45 topic)
V  Water Resources Management A Resource efficiency improvement & water protection A Water pollution and local community conflicts p A High GRI 303 19 o
AR - - — Materiality score of
vV Waste Management re?ji%gc: cireulation promotion & environmentalburden 5 oo in waste and expanded environmental impact p A High GRI 306 23 5.0<5.49 points
V  Supply ChainManagement A Supply Chain Management A Supply disruptions and reputational risks A A High GRI308, GRI414  32~34
. A Human rights protection & responsible management o . o ~ .
Labor & Human Rights strengthening A Human rights issues and reduced transaction stability P H Medium GRI 401, GRI 404 25 Normal (General topic)
A Transparent management enhancement & responsible . - - . _
Corporate Governance management strengthening A Loss of investor trust H H Medium GRI21~18 40 Materialty score under
Talent Acquisition and Development A Talent competitiveness & growth foundation securing A Talent outflow & organizational capability weakening A A Medium GRI401, GRI 404 27 5.0 points
Work-life Balance A Erm;:gg:;:;isfacﬁon&organizaﬁonal commitment A Health deterioration and increased tumover A A Normal GRI401, GRI403 31
) R R U K_rcpg_jgrw Jgampc
Stakeholder Engagement A Stakeholder Engagement A Stakeholder conflicts H Normal GRI407, GRI413 30 . s&cltgpm kdir _j-
N . A Inclusive culture fostering & organizational diversity o - . ~ ; ' Qmag _j gkn_fJar )
Diversity and Equal Opportunity expansion A Discrimination risks and organizational conflicts H Y Normal GRI405 26 ) Dol _tlag_j |okn_ar
Corporate Social Responsibility A Local community value creation A Lack of effectiveness and loss of trust A Y Normal GRI413 36

o
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Introduction

BSI Group Korea has verified TAK's greenhouse gas emissions for 2025 as follows.

Scope

Direct GHG emissions (Scope 1) and indirect GHG emissions (Scope 2) of Korean operations in 2025

Verification Data

The GHG emissions corresponding to direct emissions (Scope 1) and indirect emissions (Scope 2) for
the year 2025 are as follows.

[Unit: tCONeq]

Site Scope 1 emissions Scope 2 emissions Total emissions for 2025

Gumi Plant 1 34,415 329,457 363,872
Gumi Plant 2 44 4,756 4,801
Gumi Plant 3 67,116 79,308 146,424
Gumi Plant 4 15,695 44,717 60,412
Gumi Plant 5 117 13,639 13,756
GunsanPlant 21,188 40,985 62,174
Ulsan Plant 0 1,349 1,349
R&D Center 145 1,371 1,516
Anseong Plant 0 4,371 4,371
Yugu Plant 1 723 725
Yeongnam Office 0 0 0
Total 138,724 520,681 659,400

U EFE ckggqgqgmlg _pc pmslbcb bmul rm rfc lc_pcqgr ufmjc |Isk > cp,
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bsi. %

At the request of TAK, verification was performed using the following standards and guidelines.
A At the request of TAK, verification was performed using the following standards and guidelines.
A Greenhouse Gas Emission Calculation Plan Reviewed and Approved by the Ministry of Environment
A 1SO14064-1 : 2018 and ISO 14064 -3 : 2019

GHG-related Standards and Guidelines Used for Verification

Verification Opinion

BSI Group Korea's verification opinion on the outcome of the verification conducted in accordance with the
above greenhouse gas standards and guidelines is as follows.
ARfc _qgqsp_lac jctcj dmp rfggq

tcpgdga_rgml ggq °pec
threshold throughout the verification process.

A No material issues were identified during the verification process regarding the calculation of
greenhouse gas emissions, and no evidence was found indicating that related activity data and
supporting documentation were not managed appropriately. However, due to the inherent limitations
of verification, there is an unavoidable risk that material errors could exist without being detected.

A The 2024 GHG emissions were calculated in accordance with the verification criteria and were
appropriately calculated and reported below the materiality assessment threshold. Accordingly, the BSI
Epmsn | mpc_ tcpgdga_rgml rc_k npmtgbcq

For and on behalf of BSI :

Managing Director Korea, Seong Hwan Lim
Issue : 28/04/2026

-5

tcpgdga_

rg
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Independent Assurance Statement

Toreaders of 2026 Toray Advanced Materials Korea Sustainability Report

Introduction - GRI302: Energy(302-1, 302-3, 302-4), GRI 303: Water and Effluents, GRI 305: Emissions(305-1,
Korea Management Registrar (KMR) was engaged to conduct an independent assurance of 2026 Toray 305-2, 305-4, 305-5, 305-6, 305-7), GRI 306: Waste, ) ]

Advanced Materials Korea Sustainability Report for the year ending December 31, 2025. The - GRI 401: Employment, GRI 402: Labor/Management Relations, GRI 403: Occupational Health and
preparation, information and internal control of the report are the sole responsibility of Toray Advanced Safety, GRI 404: Training and Education, GRI 405: Diversity and Equal Opportunity, GRI 407: Freedom
K_rcpg_jg Impc_+q rfc k_I| _eckclr, 1KPxg pcagnmlqgg  gj gr w OlgAgsociation aacheliegtivg Bagggining, GRI#16: Custorper leplth and Safety, SRl 418:Customep

— g
cvnpcgqg _l mnglgml rm Rmp_w ?bt _lach K _rcpg_jq Impc_=+q Plvacy eckcl r,

As for the reporting boundary, information external to the organization was excluded from the scope of

Subject Matter assurance.

The reporting boundaries included the performance and activities of sustainability —-related organizations
g bcgapg cb gl Rmp_w ?bt_lacb K_rcpg_jq Impc_=q pcnrRHllﬁ'ssApproach

- 2026 Toray Advanced Materials Korea Sustainability Report Our Assurance Team undertook the following activities for the agreed scope of assurance using the

Reference Standard standard outlined above:

- GRI Standards 2021 A Evaluating the appropriateness of the reference standard used as a basis for preparing sustainability
information and the reliability of the materiality assessment process and its findings;
Assurance criteria A Conducting inquiries to understand the data management and control environment, processes, and

) . . ) information systems (the effectiveness of controls was not tested);
KMR applied the quality management system in accordance with ISO 17029 and KMR EDV 01, and A . . . L
a_ppgcb msr rfc tcpgdga_rgml gl _aampb_Ilac ugrf rfec _Acﬁﬁggjrl tilngl(tjr; a%\?vg?%g?tégfesas§nn§£&n§ﬁgﬁsn%ﬁ?£egﬁthgg§| %’eg))_rfsqut'oﬂ] (n?t%tﬁttthc?
proprietary SRV1000. Under AA1000AS v3, we assessed the adherence to the four principles presented " ng 2/ '
in AA1000AP:2018 - Inclusivity, Materiality, Responsiveness, and Impact - and evaluated the reliability ATgaq 9r g le rfc fc_b os_prcpgr becrcp k glgle t gggr qgrecq
and quality of the data and information using. Under SRV1000, we conducted a multidimensional review the possibility of unexpected changes since the previous period and sampling data, and carrying out
aimed at zero data errors, applying expert judgment to determine the materiality criteria. due diligence on a limited number of source records at the sites visited;

A o A Interviewing people in charge of preparing the report;
A 1SO17029 : 2019, ISO 14065 : 2020, AA1000AS v3 : 2020 ( AccountAbility ), AALTOOOAP : 2018 A S . . i .
(AccountAbility ), SRV1000 : 2022 (KMR), KMR EDV 01 : 2024 (KMR) A ConS|der|ng Whether the presentation and disclosures of sustainability information are accurate and
A Levels of /materiality: AALOOOAS v3 «Type 2/moderate, limited/ not set clearly defined;
evels of assurance/materiality: Ve «lype dmoderate, imiied’ not se A ldentifying errors through comparison and check against underlying information, recalculation,

Scope of assurance analyses, and backtracking; and
Evaluating the reliability and balance of information based on independent external sources, public

The information subject to verification in the sustainability report is as follows. databases, and press releases

A GRI Standards 2021 reporting principles

A Universal Standards Limitations and Recommendations

- GRI 2General Disclosures 2021 . . . .

 GR) atera Topes 2021 et oo o i o cr
A Topic Specific Standards u N " L

techniques, which can affect comparability between entities. Therefore, our assurance team relied on

- GRI 201: Economic Performance(201-2, 201-3, 201-4), GRI 205: Anti-corruption(205 -2, 205-3), professional judgment

GRI 206: Anti-competitive Behavior ,
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Independent Assurance Statement

In alimited assurance engagement, the scope of the risk assessment procedures and the subsequent
procedures performed in response to the assessed risks are limited than in a reasonable assurance
engagement. Our assurance team conducted our work to a limited extent through inquiries, analysis,
and limited sampling based on the assumption that the data and information provided by Toray
Advanced Materials Korea are complete and sufficient. To overcome these limitations, we confirmed the
quality and reliability of the information by referring to independent external sources and public
databases, such as DART and the National GHGs Management System (NGMS).

Conclusion and Opinion

Based on the document reviews and interviews, we had several discussions with Toray Advanced
K_rcpg_jgqg Impc_ ml rfc pctgqgml md rfc Pcnmpr,
sure that our recommendations for improvement and revision have been reflected. We found that the
report was prepared in accordance with the criteria presented by Toray Advanced Materials Korea, and
nothing comes to our attention to suggest that the evidence obtained regarding its content is

insufficient to provide a basis for our opinion. Our opinion on the principles is as follows:

Inclusivity

Toray Advanced Materials Korea has developed and maintained different stakeholder communication
channels at all levels to announce and fulfill its responsibilities to the stakeholders . Nothing comes to
our attention to suggest that there is a key stakeholder group left out in the process. The organization
makes efforts to properly reflect opinions and expectations into its strategies .

Materiality

Toray Advanced Materials Korea has a unique materiality assessment process to decide the impact of
issues identified on its sustainability performance . We have not found any material topics left out in the
process.

Responsiveness

Toray Advanced Materials Korea prioritized material issues to provide a comprehensive, balanced report
of performance, responses, and future plans regarding them. We did not find anything to suggest that
data and information disclosed in the Report do not give a fair representation of Toray Advanced
Materials | mp cactigns.

Impact
Toray Advanced Materials Korea identifies and monitors the direct and indirect impacts of material
topics found through the materiality assessment, and quantifies such impacts as much as possible.

Appendices
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Reliability of Specific Sustainability Performance Information

In addition to the adherence to AALO000AP (2018) principles, we have assessed the reliability of
sustainability performance data, including economic, environmental, and social performance data. We
interviewed the in -charge persons and reviewed information on a sampling basis and supporting
documents as well as external sources and public databases to confirm that the disclosed data is reliable.
Any intentional error or misstatement is not noted from the data and information disclosed in the Report

35: ¢U +QORGVGPEG:- 1PFGRGPFGPEG:- CPF

Korea Management Registrar (KMR) is a verification body for the Republic of Korea Emissions Trading
TS), peeredite ?/ #702(? gé) 9 ( Sgonf

ugrrnegﬁwée fj v‘gl ation al }3 frcE%o )?.I 140
14065 and ISO/IEC 17021:2015 (Requirements for bodies provrdmg audit and certification of
management systems). Additionally, KMR maintains a comprehensive quality control system that
includes documented policies and procedures of the KMR EDV 01:2024 (ESG Disclosure Assurance
System) based on ISO/IEC 17029 requirements and compliant with IAASB ISQM1:2022 (International
Standard on Quality Management 1 by the International Auditing and Assurance Standards Board).
Furthermore, KMR adheres to the ethical requirements of integrity, objectivity, professional competence
and due care, confidentiality, and professional behavior in accordance with the IESBA Code:2023
(International Code of Ethics for Professional Accountants). Our assurance team consists of
sustainability experts. Other than providing an independent assurance, KMR has no other contract with
Toray Advanced Materials Korea and did not provide any services to Toray Advanced Materials Korea that
could compromise the independence of our work.

9 WCNKV]

Limitations of Use

This assurance statement is made solely for the management of Toray Advanced Materials Korea for the
nspnmgc md clf _lagle _I slbcpqr _Ibgle md rfc
We assume no liability or responsibility for its use by third parties other than the management of Toray
Advanced Materials Korea. As this assurance statement may be subject to revision after the assurance

date below, we recommend verifying whether this is the latest version.
July 2026
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Overview

Sustainability | Environmental | Social | Governance | Appendices

About this report

| Report Overview

Toray Advanced Materials Korea has published the ©2026 Sustainability Report »in order to inform
stakeholders of various management activities for sustainable growth and to transparently disclose the
results of ESG management activities. We published our first Sustainability Report in 2022 and have
since published a Sustainability Report every year. (5th edition in 2026)

Reporting Period and Scope

This report covers sustainability management activities and achievements from January 1 to December
31, 2025. Some indexes and metrics include data from different reporting periods due to reasons such

as legal disclosures, regulatory agency reporting, or Toray (Japan) reporting cycles. Quantitative
performance data includes the most recent three -year period (2023 «2025) to enable year -over-year
trend comparisons. The report also covers environmental, social, and governance performance across all
of our operations, including ones in Seoul and Gumi.

U Grckqg ugrf bgddcpclr pcnmprgle ncpgmbg

Key Index Index Reporting period Remarks
Water Resource Water withdrawal, water
. Based on Toray report
Management recycled, water reduction
Talent Development Allindices related to training Based on audit report
Supply Chain Supplier compliance and ethics .
Management pledge status 2025.04.01 Based on auditreport
Corporate S 9(:|a] Annual donation ~2026.03.31 (28thterm) Based on audit report
Responsibility
Corporate Governance Board compqsmon and Based on fiscal year
operation
Risk Management Allindices Based on Toray report

Reporting Principles

This report has been prepared in accordance with the Global Reporting Initiative (GRI) Standards 2021, and
under the global initiatives (GRI, SASB, TCFD, UNSDGs) and the KESG guidelines jointly proposed by
relevant departments of the Ministry of Trade, Industry, and Energy for balanced and transparent disclosure.
To ensure the reliability of the report's preparation process and the information presented, a third  -party
verification was conducted by an independent certification body, the Korea Management Certification.

2026 Toray Advanced Materials Korea Sustainability Report

| Preparation of Report (Published in : July 2026)

A Team in Charge: ESG Office (Corporate Strategic Team / Legal & Compliance Team)
A Inquiries on this Report : www.torayamk.com [Contact Us ]

| Working Group

Key Index

Department

Energy Management and GHG
Emissions Reduction

Water Resource Management

Pollution Prevention & Chemicals
Management

Waste Management

Labor & Human Rights

Diversity and Equal Opportunity
Talent Acquisition and Development

Occupational Safety and Health,
Health Improvement

Stakeholder Engagement
Work-Life Balance

Supply Chain Management
Product Quality and Safety
Corporate Social Responsibility
Corporate Governance

Risk Management

Compliance

Energy Solution team
Environment team
Environment team

Environment team
HR Planning team
HR Planning team
Talent Development team

Safety team & S&H team

Win-Win Partnership Team

HR Planning team

Purchase Planning team

Quality Planning team
Communication team

Corporate Strategic Planning team

Corporate Strategic Planning team,
Information Strategy team

Legal & Compliance team, Security Trade Control team,
Purchase Planning team
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https://www.torayamk.com/ko/etc/inquiry.asp
https://www.torayamk.com/ko/etc/inquiry.asp

“TORAY”

Toray Advanced Materials Korea Inc.
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